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ABSTRACT 

It has been demonstrated that increasing number of women serving in international 

peacekeeping operations enhances a mission's efficacy and stability. Missions that employ a 

higher proportion of women are more likely to fulfil their objectives and establish enduring peace. 

Nonetheless, a wealth of evidence indicates that women's meaningful participation rather than 

merely quantity matters. Meaningful participation the presence and leadership of women in UN 

peace operations, across all ranks and functions. Therefore, the purpose of this study was to 

assess the effectiveness of women’s members of security organ in the united nations peace 

keeping missions in Tanzania. The nature and scope of UN Women's contribution to women on 

United nations peace keeping missions which UN Women's support contributes to women’s in 

security participation.   The study employed a descriptive case study design, and information 

was gathered from 30 respondents, a review of documents, and online resources. The content 

analysis method was used to analyze interview reports and document analysis findings. The 

results showed that although women’s members of security organ in the United nations peace 

keeping missions gender spreadsheet for strictly military peacekeeping troops deployed to 

these twelve missions. Evidence has repeatedly illustrated that full and meaningful participation 

of women in peace operations broadens the perspective on conflict management, allow for more 

inclusive political resolutions, and, in the end, improves international peacebuilding strategies. 

It has also been shown direct correlation between the meaningful participation of women in 

peacekeeping and the performance and effectiveness of peacekeeping units. Ultimately, when 

a woman is empowered, the entire human family, the nation, and the community are also 

empowered. As a result, the study suggests that UN pay closer attention to this issue and look 

into new methods, strategies to increase women number in security organ in the united nations 

peace keeping missions. 

 

 

 

 

 



v 
 

TABLE OF CONTENTS 

DECLARATION ........................................................................................................................ i 

CERTIFICATION BY SUPERVISOR(S) ................................................................................... ii 

COPYRIGHT ........................................................................................................................... iii 

ABSTRACT ............................................................................................................................. iv 

LIST OF TABLES.................................................................................................................. viii 

LIST OF FIGUREs .................................................................................................................. ix 

CHAPTER ONE ....................................................................................................................... 1 

1.1 Introduction ..........................................................................................................................1 

1.2 Background to the Problem .................................................................................................1 

1.3 Statement of the Problem ....................................................................................................5 

1.3.1 General Objectives ...........................................................................................................6 

1.3.2 Specific Objectives ...........................................................................................................6 

1.3.3 Research Questions .........................................................................................................7 

1.4 Scope of the Study ..............................................................................................................7 

1.5 Limitations ...........................................................................................................................7 

1.6 Significance of the Study ...................................................................................................7 

1.7 Organization of the study .....................................................................................................8 

1.8 Summary .............................................................................................................................9 

CHAPTER TWO ..................................................................................................................... 10 

LITERATURE REVIEWS ....................................................................................................... 10 

2.1 Introduction ........................................................................................................................ 10 

2.2 Definition of Key Terms ..................................................................................................... 10 

2.2.1 Conflict ............................................................................................................................ 10 

2.2.2 Peacekeeping ................................................................................................................. 11 

2.3 Theoretical Literature Review ............................................................................................ 12 

2.3.1 Empowerment Theory .................................................................................................... 12 

2.3.2 Liberal Feminist Theory .................................................................................................. 15 

2.4 Empirical Literature Review ............................................................................................... 18 

2.5 Knowledge Gap ................................................................................................................. 22 

2.6 Conceptual Framework ...................................................................................................... 23 

2.7 Summary ........................................................................................................................... 24 

 

 



vi 
 

CHAPTER THREE ................................................................................................................. 25 

RESEARCH METHODOLOGY .............................................................................................. 25 

3.1 Introduction ........................................................................................................................ 25 

3.2 Area of the Study ............................................................................................................... 25 

3.3 Research Design ............................................................................................................... 25 

3.4 Research Approach ........................................................................................................... 26 

3.4.1 Population, Unit of Enquiry, Sample Size and Sampling Techniques ............................. 26 

3.4.2 Targeted population ........................................................................................................ 27 

3.4.3 Unit of Enquiry ................................................................................................................ 27 

3.5 Sample Technique ............................................................................................................. 28 

3.6 Sample Size ...................................................................................................................... 28 

3.6 Method of Data Collection ................................................................................................. 29 

3.6.1 Interviews ....................................................................................................................... 29 

3.6.2 Questionnaires................................................................................................................ 29 

3.7 Data Processing and Analysis ........................................................................................... 30 

3.8 Reliability and Validity ........................................................................................................ 31 

3.9 Ethical Considerations ....................................................................................................... 31 

3.10 Summary ......................................................................................................................... 32 

CHAPTER FOUR ................................................................................................................... 33 

PRESENTATION AND DISCUSSION OF FINDINGS ............................................................ 33 

4.1 Introduction ........................................................................................................................ 33 

4.2 Demographic Information of Respondents ........................................................................ 33 

4.3 Marital Status of Respondents ........................................................................................... 33 

4.4 Ages of Respondents ........................................................................................................ 34 

4.5 Members of Security Organ in United Nation Peace Keeping Missions ............................ 35 

4.6 Education Levels of Respondents ..................................................................................... 37 

4.7 The Factors Affecting the Implementation of Women’s Members of Security Organ in 

United Nation Peace Keeping Missions ................................................................................... 38 

4.7.1 Exclusion ........................................................................................................................ 38 

4.7.1 Corruption ....................................................................................................................... 40 

4.7.2 Gender Discrimination .................................................................................................... 45 

4.7.3 Low Confidence .............................................................................................................. 48 

4.8 Role Played by Women’s Members of Security Organ in United Nation Peace Keeping 

Missions in Tanzania ............................................................................................................... 49 



vii 
 

4.9 The Suggestion Ways to Enhance the Performance of the United Nations Women’s 

Members of Security Organ ..................................................................................................... 54 

4.9.1 Increase Budget.............................................................................................................. 54 

4.9.2 Preventing Corruption ..................................................................................................... 55 

4.9.3 Promoting Gender Equity ............................................................................................... 56 

4.9.5 Promoting Formal Education .......................................................................................... 57 

4.10 Summary ......................................................................................................................... 59 

CHAPTER FIVE ..................................................................................................................... 60 

CONCLUSION AND RECOMMENDATIONS ......................................................................... 60 

5.1 Conclusion ......................................................................................................................... 60 

5.2 Recommendations ............................................................................................................. 62 

5.3 Recommendations for Further Research ........................................................................... 63 

REFERENCES ....................................................................................................................... 64 

APPENDICES ........................................................................................................................ 67 

APPENDIX I: QUESTIONNAIRE ............................................................................................. 67 

APPENDIX II: Interview guidelines .......................................................................................... 71 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



viii 
 

LIST OF TABLES 

Table 4. 1: Marital Status of Respondents (N=30) .................................................................. 34 

Table 4. 2: Ages of Respondents ........................................................................................... 35 

Table 4. 3: Members of Security Organ in United Nation Peace Keeping Missions ................ 36 

Table 4. 4: Education Levels .................................................................................................. 37 

Table 4. 5: Exclusion (N=30) .................................................................................................. 40 

Table 4. 6: Corruption (N=30) ................................................................................................. 45 

Table 4. 7: Gender Discrimination (N=30) .............................................................................. 48 

Table 4. 8: Low Confidence (N=30) ........................................................................................ 49 

Table 4. 9: Role Played by Women’s Members of Security Organ ......................................... 50 

Table 4. 10: Increase Budget (N=30) ...................................................................................... 55 

Table 4. 11: Preventing Corruption (N=30) ............................................................................. 56 

Table 4. 12: Promoting Gender Equity (N=30) ........................................................................ 57 

Table 4. 13: Promoting Formal Education (N=30) .................................................................. 58 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ix 
 

LIST OF FIGUREs 

Figure 2. 1: Conceptual Framework .................................................................................................. 24 

 



1 
 

CHAPTER ONE 

1.1 Introduction 

This chapter presents the background of the study, the statement of research problem, 

objectives of the study and research questions and the significance of the study and the scope 

of the study. 

1.2 Background to the Problem 

Global, women are underrepresented in peacekeeping and women make up fewer than 5% of 

all military personnel, 11% of personnel in formed police units, and 28% of individual police 

officers on peacekeeping missions (UN,2019). And yet, the authors find that across various 

missions, women’s participation improves community engagement and changes the narrative 

of women’s roles in society.  Women in United Nations (UN) peacekeeping operations has been 

a recurrent issue throughout the last 40 years (international Crisi Group, 2015). Over the course 

of the UN Decade of Women (1975-1985), UN female staff questioned the UN’s male-

dominated recruitment procedures for peacekeeping operations, which were often 

(inadvertently) preferential towards men and resulted in women being unable to access 

deployment opportunities (UN,2008).  

The United Nations (UN) claims that although men are credited with carrying out 75% of all 

economic activity in underdeveloped nations, women actually do 53% of the work. According to 

the 1995 UN Human Development Report, "an estimated $16 trillion in global output is currently 

'invisible,'" of which "$11 trillion is estimated to be produced by women" (Almaz Negash, 2016).  

The demands and contributions of women throughout times of conflict and post-conflict were 

linked by the United Nations (Cohn et al., 2004). As a result, gender language began to be used 

in peacekeeping operations in the 2000s (UN, 2010). 
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According to Boothby, (2016) An important goal of UN peacekeeping has been to increase the 

participation of women in peace-making, peacekeeping, and peacebuilding since the adoption 

of UN Security Council Resolution (UNSCR) 1325 on women, peace, and security in 2000. The 

"gendering" of national security agencies like the military and police forces has received 

significant attention from both industrialized and developing countries. When it comes to 

"gendering" security forces and institutions at the national and UN peacekeeping levels, 

attempts to increase the proportion of female police officers and soldiers are frequently made. 

These efforts can be independent or part of a larger strategy to "mainstream" a gendered 

perspective. However, many of these settings still translate "gender" as "women." 

According UN report (2019), appointing or recruiting more women leaders, decision-makers, 

military or police officers, and foot soldiers was better of protecting the safety and rights of 

women and girls; furthermore, ensuring women’s participation at all levels is linked to the 

“maintenance and promotion of international peace and security”.  

United Nations Security Council Resolutions (UNSCR) 1325 has situated women’s interests, 

experiences, and challenges squarely within the peace and security agenda (Dukhan,2016). In 

addition to helping to normalize the idea that women's equitable participation in peace 

processes and, more broadly, in the political and economic life of their societies is essential to 

a sustainable peace, it has been instrumental in increasing the visibility and importance of 

"gender issues" in UN peacekeeping (Dunne,2013). Gladstone, (2013) indicated that UNSCR 

1325 is prone to the "add women and stir" mentality due to its emphasis on women (rather than 

gender) and representation and participation (rather than specific ways). As a result, as was 

already mentioned, many UNSCR 1325 national action plans (at least initially) placed a focus 

on increasing the proportion of women in the armed forces, mediation teams, etc. of the 

countries in question.  
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The UN's peacekeeping system has done the same, albeit within the recruitment restrictions 

that the UN must operate under. For example, the UN has set a target of 20% women police 

officers in the UN Police by 2018, while encouraging troop-contributing countries to include more 

women soldiers in their sending forces. These efforts notwithstanding, the level of uniformed 

women peacekeepers remains small, with women today constituting 3% of military 

peacekeepers and9% of UN Police officers (UN,2019).  

increasing women’s participation may also make arguments from principle – by emphasizing, 

for instance, that having more female peacekeepers helps achieve the objective of a more 

representative, gender-equal peacekeeping mission, when these concepts are viewed as 

objectives in themselves.  

The literature, discourse, and institutional approach around female peacekeepers are notable 

for increasingly marginalizing these rights-based arguments. So, the instrumentalist argument 

emphasizing women's positive impact on operational success may be preferred above the 

transformational and subversive quality associated with feminist concepts of gender equality, or 

it may not be important to their world view (Howard, 2019)   

Howard (2019) argues that the sexual violence female peacekeepers act as role models for 

local women victims of sexual violence, have gotten less attention.  

The presence of female peacekeepers gives consolation to female victims of sexual assault is 

incredibly challenging to evaluate, yet that hasn't stopped it from being a given. Despite the fact 

that, as some researchers have described, locals are just as likely to “see the uniform” as they 

are to “see the gender”; and moreover, that women peacekeepers themselves may be no more 

equipped, nor more willing, than their male counterparts to comfort and counsel victims of sexual 

violence. These points, too, was be revisited in the next section.   
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The challenge with increasing women’s participation in peacekeeping as the barriers that 

prevent women’s participation are often context specific and significantly vary between troop 

and police contributing countries (TPCCs) and peacekeeping operations. Further, evidence 

regarding measures to increase women’s participation is largely anecdotal and has not been 

systematically gathered and analysed into one coherent study. Finally, it is difficult to analyses 

trends and participation of women in peacekeeping as the data does not include information on 

ranks and is inconsistently reported (Humenberger,2018). 

Since 1995, Tanzania has sent uniformed UN soldiers to serve in different parts of the world. At 

the moment, it supplies peacekeepers to UNIFIL in Lebanon and six UN operations in Africa. 

Tanzania's history of African emancipation, conflict resolution, and peace processes particularly 

in African nations has greatly influenced its contributions. Tanzania has demonstrated a 

readiness to engage and make a contribution on the regional stage in terms of military 

cooperation and security (UN,2019). Tanzania is a member of the African Standby Force (ASF) 

established by the African Peace and Security Architecture (APSA). Tanzania, in particular, is 

a member of the Southern African Development Community (SADC) and signed a contract to 

join the SADC Standby Brigade in 2007. 

As part of the Force Intervention Brigade (FIB), Tanzania was one of the three nations that 

dispatched a battalion of soldiers to the UN Mission in the Democratic Republic of the Congo 

(MONUSCO) in 2013. The FIB was established as a result of the signing of the Framework 

Agreement for Peace, Security, and Cooperation for the Democratic Republic of the Congo and 

the Region in March 2013 and UN Security Council Resolution 2098. It was one outcome of a 

larger debate on whether more force should be used in some UN peacekeeping missions. The 

Intervention Brigade helped to eventually crush the M23 militants. Effective operations were 

also carried out by the FIB in 2014 against the Uganda-based rebel group known as the Allied 
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Defense Forces (ADF) (Dunne,2013).  Despite all these efforts the ratio of women members of 

Tanzania Security Organs who form part in these PKO is still very low as compared to Men. 

1.3 Statement of the Problem 

UN Peacekeeping now deploys more women military personnel than ever before. They serve 

in positions of leadership, as well as military observers, staff officers and troops. They carry out 

patrols, plan operations, fly helicopters, perform medical outreach, help clear minefields, engage 

with local communities and much more. Their efforts help protect civilians, deter attacks and 

help to provide the security necessary for all components of peacekeeping operations to carry 

out their mandated activities (UN,2019).  

Despite all these efforts and aspirations, the overall percentage of women deployed to UN 

peacekeeping operations has been growing at a very slow rate and disaggregated data on 

police personnel was only made available was limited. For Police figures are generally higher 

than military numbers, probably because there are more women in national police forces than 

in the armed forces. Additionally, some countries’ armed forces do not allow women in combat 

units, which are the most likely to be deployed in contingents. Furthermore, the exclusion of 

women from these units also deprives them of operational experience, a prerequisite for 

deployment as a military observer or staff officer. Thus, the pool of women eligible for 

deployment is larger in the police than in the armed forces (Ikavi-Gbetanou, 2021). 

UN, (2019) as of December 2019, UNMIL (11%, 83 women and 661 men) and UNFICYP (11%, 

100 women and 847 men) had the greatest proportions of female uniformed personnel among 

PKOs, followed by UNMC (13%, 57 women and 391 men). PKOs with military combat units 

typically have fewer women, which is not surprising given how few women there are in national 

combat forces. 
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As of the end of November 2019, only 21 countries deployed 14% or more female peacekeepers 

out of their total contributions, including staff officers, contingent level troops and military 

observers, excluding police. As of the end of 2017, 29 TPCCs did not contribute any women as 

police, UN military experts on mission, staff officers or contingent level troops (UN,2019).  

Around 4% of deployed military personnel are female, and the number hasn't changed much 

since 2009. About 10% of deployed police officers are female, and the number hasn't changed 

much since 2010 (UN,2011). The size of the police contingent appears to be a key factor in 

determining the total proportion of women in a peacekeeping operation given the higher 

presence of female police officers in peacekeeping operations compared to the rest of the 

uniformed personnel.  Therefore, this study intended to fill this gap by assessing the 

Effectiveness of women’s members of security organ in United Nation Peace Keeping Missions 

in Tanzania 

1.3.1 General Objectives 

The main objective of this study is to examine examining the effectiveness of Tanzania women’s 

members of security organ in peace keeping missions. 

1.3.2 Specific Objectives 

i. Determine the factors affecting the implementation of women’s members of security 

organ in United Nation Peace Keeping Missions in Tanzania 

ii. Explore the role played by women’s members of security organ in United Nation Peace 

Keeping Missions in Tanzania 

iii. To suggest ways to enhance the performance of the United Nations women’s members 

of security organ in United Nation Peace Keeping Missions 
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1.3.3 Research Questions 

i. What are factors affecting the implementation of women’s members of security organ 

in United Nation Peace Keeping Missions in Tanzania? 

ii. What is the role played by women’s members of security organ in United Nation 

Peace Keeping Missions in Tanzania? 

iii. What are the ways to enhance the performance of the United Nations women’s 

members of security organ in United Nation Peace Keeping Missions? 

1.4 Scope of the Study 

The study was conducted in Dar es Salaam region and UN was be the case study because UN 

as an institution under United Nations provides financial and technical assistance to 

programmes and activities to innovative approaches aimed at fostering women’s members of 

security organ in United Nation Peace Keeping Missions in Tanzania as well as women ‘s 

empowerment and gender equality. UN is chosen among many institutions because UN has 

facilitated and supported women ‘s role in the peace process which continues to undergo 

various advances and setbacks. 

1.5 Limitations 

The study's limitations that researcher encounter is the issue with the respondents. Even if they 

agreed, some respondents expressed a lack of willingness to be interviewed and their answers 

might not have been clear or well-informed. Research funding is frequently a problem because 

there is not enough fund to complete the research. To ensure that respondents would feel 

comfortable and not feel embarrassed when answering the questions, interview ethics were 

followed and well-prepared questions were used to address the aforementioned challenges. 

1.6 Significance of the Study 

The African continent has the highest record of hosting the United Nations Peacekeeping 

Missions on its territory than other continents since 1956 to date. Several academics have 
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discussed how UNPKM has, in one way or another, failed or shown a striking incapacity to settle 

disputes in Africa. Yet, due to the complexity and ambiguity of the conflict in the region, little is 

known regarding the Effectiveness of women’s members of security organ in United Nation 

Peace Keeping Missions 

Nonetheless, the violence against civilians, which included that the rebel groups continued to 

arm themselves and fund resources in an illicit network, was assumed to be occurring despite 

the presence of UN troops. As a result, the coercive tools for controlling armed group behavior 

are still insufficient. Hence, removing these doubts requires a thorough evaluation research on 

assessment of the Effectiveness of women’s members of security organ in United Nation Peace 

Keeping Missions which was missing. 

Therefore, this study, set out to fill the gap of the lack of research for assessment of the 

Effectiveness of women’s members of security organ in United Nation Peace Keeping Missions 

in Tanzania. The study assessed the factors affecting the implementation of women’s members 

of security organ in United Nation Peace Keeping Missions in Tanzania; 

 ii.Explore the role played by women’s members of security organ in United Nation Peace 

Keeping Missions in Tanzania and  

iii.To suggest ways to enhance the performance of the United Nations women’s members of 

security organ in United Nation Peace Keeping Missions as the ways in dealing with the chronic 

problem successfully in mitigating the conflict and ensuring sustainable peace and political 

stability 

1.7 Organization of the study  

The study is organized in five chapters. The first chapter gives the background to the study, 

problem statement, the objectives, research questions and the significance of the study among 

others. The second chapter dealt with a review of related literature on the topic, the third chapter 
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covers the detailed methodology, Fourth covers Presentation and Discussion of findings and 

last chapter covers conclusions and Recommendations.  

1.8 Summary 

The study evaluated the effectiveness of women’s members of security organ in the united 

nations peace keeping missions. It included respondents who were UN women stationed in the 

Dar es Salaam region. The respondents were grouped according to their roles, years of 

experience, educational attainment, and the kinds of tasks they handled. In addition, ensuring 

women's participation at all levels is linked to the "maintenance and promotion of international 

peace and security," so it was better to recruit more women as decision-makers, foot soldiers, 

military or police officers, and leaders in order to better protect the safety and rights of women 

and girls. The interests, challenges, and experiences of the women are firmly positioned within 

the framework of peace and security. It has also been crucial in raising the profile and 

significance of "gender issues" in UN peacekeeping, in addition to normalizing the notion that 

women's fair participation in peace processes and, more broadly, in the political and economic 

life of their societies is necessary for a sustainable peace.  
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CHAPTER TWO 

LITERATURE REVIEWS 

2.1 Introduction  

This Chapter reviews literature explored in relation to the study and defines the concepts of 

conflict and peace keeping. The chapter would also provide an overview on of women’s 

members of security organ in United Nation Peace Keeping Missions in Tanzania and the 

relevant theories for the study. The section further provides for the empirical and conceptual 

model of the study. 

2.2 Definition of Key Terms 

2.2.1 Conflict 

The term conflict refers to a disagreement between individuals or groups of people arising from 

different value, ideologies, opinion, needs, attitudes, understanding, interests and perceptions 

and is unable to find intermediate way. Conflict is described by the World Bank (2011) as "a 

multi-dimensional social process that is a mutual and necessary component of human dynamic 

life." In analyzing the factors that lead to war in Africa, Oche (2008), a senior research fellow at 

the Nigeria Institute of International Affairs (NIIA), proposed that "African conflicts arise the drive 

for allocation of resources, access to authority, and proliferation of SALW among citizens." 

According to Agada (2008), both individuals and groups use violence to address issues. 

Conflict a well-known inevitability of both our physical and mental existences, and it is also an 

unavoidable fact. Conflict inundates all facets of human existence and frequently manifests as 

diabolical cyclical violence if it is not addressed creatively and productively (Dixit, 2004). 

Incompatible goals by various groups are blamed for conflicts, according to Boothby (2016). 
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Wars result in death, injury, and property damage, as well as the loss of life. When a 

disagreement is addressed and handled well, it can become the basis for significant political, 

economic, and social reform. DRC, Rwanda, Liberia, Sierra Leone, and the Central African 

Republic are just a few of the African nations where homicidal conflicts have reportedly 

occurred. 

2.2.2 Peacekeeping  

Peacekeeping is conceptualized as activities intended to create conditions that facilitate 

sustainable peace. Scholars usually find out that peacekeeping reduces civilian and battlefield 

deaths, as well as the risk of renewed warfare. In the words of the UN Directorate of Peace 

Operations, peacekeeping is "a unique and dynamic instrument developed by the organization 

as a way to aid countries devastated by conflict to create the conditions for durable peace" (UN, 

Website, 2015). Peacekeeping "often entails steps to address conflicts in progress and typically 

involves diplomatic action to bring antagonistic parties to a negotiated agreement," according 

to Peace Archive (2014). 

A peacekeeping mission, as defined by the sheet (2015), is "the activity of maintaining peace 

and stability by armed troops, (particularly when international military forces establish a truce 

between antagonistic groups or nations. A peacekeeping force, according to the Collins English 

Dictionary's most recent edition, is a group of people or organizations whose sole mission is to 

keep the peace by stopping hostilities from escalating in a war zone. The writers come to the 

conclusion that peacekeeping is a type of group action that in fact employs military force to bring 

about the truce. Annan (2005) conceptualized peacekeeping as the United Nations’ presence 

in the field with the consent of the parties in order to implement or monitor the implementation 

of arrangements relating to the control of conflicts. And their resolution was to ensure the safe 

delivery of humanitarian relief. 
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In conflict zones, peacekeepers are on duty to oversee and monitor the peace process. This 

support can take many different forms, such as confidence-boosting measures and assistance 

with the electoral process (Alunaza & Sherin) (2018). The United Nations' peacekeeping 

deployments are a tool to assist war-torn nations in establishing the conditions for long-term 

peace. UN peacekeepers help nations make the challenging early transition from conflict to 

peace by providing security, political, and peacebuilding support. In this study, peacekeeping is 

referred to as the concrete, impartial intervention of United Nations troops sent to manage the 

process of peace and security in the conflict region of Africa, including to put an end to current 

hostilities and to prevent their continuation after a peace agreement is signed. 

2.3 Theoretical Literature Review 

2.3.1 Empowerment Theory 

Various theories have tried to describe employee empowerment based on motivation within the 

discipline of psychology. Most of these theories are divided into four main groups which are; 

need-based, cognitive process and behavioral and job-based. Nevertheless, in this research, 

the analysis was focus on empowerment theories that relate to this study. The structural 

empowerment theory proposed by Kanter (1993) is one of the noteworthy theories in this regard. 

This theory focuses on the discussion of employee independence and organizational 

effectiveness. The notion states that empowerment programs are successful when they provide 

employees with access to knowledge, tools, support, and opportunities for learning and 

development. Emotional empowerment, (Kluska et al. 2004), accepts sentiments of ability, 

autonomy, job meaning, and capacity to impact the organization. 

Workers that feel empowered are always very committed to the company, more accountable for 

their work, and more capable of successfully completing their duties (Degner, 2005). Kanter's 

theory has been frequently applied to the practice of professional nursing (Mangold et al. 2006; 
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Sic et al. 2005). This application demonstrates how workplace structures, including as policies, 

councils, and processes, can help people do their jobs effectively. 

Although Kenter's theory is not directly relevant to this study, it does serve the purpose of 

empowering female employees by placing them in managerial roles that was allow them to 

make decisions in carrying out their organizational responsibilities. This indicates that 

performance can be greatly enhanced when women are given the freedom to use their skills 

and authority. In this situation, education should empower women so they can become 

competent and eventually compete for leadership roles in the workplace.  

Many organizations and groups, including the black power movement, the women's movement, 

the gay rights movement, solders, students, teachers, and workers, have achieved success 

using empowerment theory. In several academic fields, including education, philosophy, social 

work, business, and nursing, women empowerment has received much study. Empowerment 

thought of as a procedure or a result. In a broader sense, it is the process by which individuals, 

groups, and communities acquire power. Therefore, empowerment is a trait or attribute that a 

woman on peace keeping mission possesses that gives them control over their surroundings. 

As a result, empowerment places more of an emphasis on solutions than on issues. When 

individuals get together to achieve shared objectives as empowerment. The literature on 

empowerment theory predicated on two tenets. First of all, everyone has the capacity to grow 

in power. Secondly, the notion that empowered communities arise from empowered individuals 

cooperating to accomplish a shared objective for that group is presumptive where key 

component of effective empowerment is cultivating ties within the community. 

The literature on motivation for empowerment, but it doesn't appear to explain what really 

motivates people to effectively alter their behavior or how long it takes to make a change. 

According to Wach, Darbach, Ruffind, Bruken, and Spinath (2016), an individual's motivational 

state or belief on empowers them. Although they are essential, knowledge and skill alone cannot 
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effect change. When viewed through the prism of Bandura's Self-efficacy Theory, behavior, 

cognition, and environment all interact constantly to shape human behavior. People who have 

poor self-efficacy often mistrust their own talents, put in less effort, or give up completely when 

faced with stressful conditions. Those who have a strong sense of their own abilities, on the 

other hand, will work harder to achieve their goals. Self-efficacy rises when someone feels 

empowered. 

Examining empowerment from an organizational perspective is also possible. Empowerment is 

a psychological concept that is frequently distinguished from job autonomy. As self-directing 

freedom, autonomy. The way of explain autonomy in the workplace is that it gives employees 

the freedom to decide how best to carry out their tasks and use initiative to finish them. Some 

claim that a factor influencing empowerment as an occupational autonomy. Although autonomy 

on its own does not equate to empowerment, highly independent tasks promote empowerment 

by giving the individual a choice in job-related activities. Rosabeth Kanter defined empowerment 

in the context of business as having access to opportunities, resources, information, and 

assistance at work. Empowerment is not internal to the individual; rather, it is fostered or 

supported by the organization. She breaks down empowerment into six categories: opportunity, 

knowledge, resources, support, formal and informal power, and resources. According to 

Kanter's thesis, employees are more capable of achieving organizational objectives if they have 

access to the knowledge, tools, and resources they need to do their jobs well as to opportunities 

for learning. Individual personality features do not determine personal behavior in organizations; 

rather, the work environment and conditions connected to the organization's operation 

determine personal behavior. 

The roots of the nursing profession's lack of empowerment can be found in its past. The lack of 

empowerment is exacerbated by a focus on self-sacrifice, volunteerism, and compliance with 

medical advice. The general public's perception of nurses is that they perform poorly, have high 
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rates of attrition, and are generally dissatisfied with their jobs. Studies show that differences 

between professional and bureaucratic positions in nursing existed as early as the 1960s. 

Compared to other healthcare workers, nurses were identified in the 1970s as being lower on 

the hierarchical structure in the literature. This finding revealed a phenomenon that persists to 

this day: many new nurses experience shock. 

Empowerment within United nation keeping mission are similar in other disciplines, focusing on 

the outcomes of peace keeping mission and empowering women. Several concept analyses of 

empowerment examine its attributes, characteristics, and uses. Many studies have linked an 

empowering work environment to job satisfaction, engagement in one’s job, and intent to remain 

in the current position (Cziraki & Laschinger, 2015; Han, Trinkoff & Gurses, 2015; Wirtz, Rigotti, 

Otto & Loeb, 2016). Healthy work environments encourage empowerment in employees. Within 

United nation peace keeping, shared governance as women works environment (Brull, 2015), 

allowing employees to have a say in their work. 

2.3.2 Liberal Feminist Theory 

Feminist theory realizes the persistent power of gender divisions on social life and tries to 

recognize women’s oppression and the structures in society that promote this oppression and 

subordination. Feminists come to the conclusion that men and women actually have equal 

potential for human development after considering the many similarities between the sexes 

(Nzomo, 1995). So, differences in perception of that potential must be caused by externally 

imposed limitations as well as the influence of social institutions and norms (Nzomo, 1995). 

In an effort to explain why there aren't any women in senior management positions in the public 

and private sectors, feminists have utilized three major approaches. The first viewpoint is that 

of personal issues, wherein the psychosocial traits of women themselves, such as their 

personality traits, attitudes, and behavioral abilities, are blamed for the rarity of women in 

leadership roles. Self-worth and confidence are among the personal aspects, as are lack of 
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drive and ambition to take on challenges to advance, women's poor leadership potential, lack 

of assertiveness, lack of emotional stability, and inability to face a crisis (Bond, 1996). Besides, 

personal factors such as boldness, self-belief, resourceful creativeness, loyalty and 

trustworthiness help women to climb to senior management positions (Singh & Shahabudin, 

2000). 

A group of ideas known as liberalism argue that the just state guarantees everyone's right to 

freedom and place a strong emphasis on the importance of freedom. Liberal feminists want 

women's freedom and support this ideal and the state's role. There is a debate within liberalism 

about the proper definition of freedom, which also separates liberal feminism into two camps. 

For some liberals, freedom means not having to deal with forced interference. In the literature, 

it is customary to refer to these people as "classical liberals." Given that the viewpoint they hold 

is older in history, this makes sense. (Some refer to it as "old liberalism" (Paul, Miller, & Paul 

2007; Gaus, Courtland, & Schmidts 2018).) But as readers will see, there are modern liberals 

who nevertheless adhere to classical principles; among them are modern liberal feminists. 

Other liberals understand freedom as personal autonomy—living a life of one’s own choosing—

and political autonomy—being co-author of the conditions under which one lives. While some 

historians call such folks “new liberals” (Rosenblatt 2018), the convention in the to put it simply, 

modern philosophical literature refers to them as "liberals." This article refers to the second type 

of liberals as "egalitarian liberals" and the second type of liberal feminism as "egalitarian-liberal 

feminism" in order to avoid using the same term for both the genus and the species. Liberal 

feminism and classical-liberal feminism are families of ideas with notable internal distinctions, 

many of which this essay aims to explain. However, classical feminist conceptions of freedom 

have important ramifications for how each conceptualizes the issue that feminism seeks to 

solve, outlines the elements of a liberal feminist agenda, and assigns the state a particular role. 
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Liberal feminists hold that much can and should be done to support the personal and political 

autonomy of women and to achieve parity in the processes of democratic self-governance in 

liberal societies like the United States. In order to achieve these goals, they frequently view the 

state as a possible ally and support policies like affirmative action, anti-discrimination laws, 

welfare state initiatives, cultural transformation initiatives, and equal access to democratic self-

governance. Due to these characteristics, liberal feminism is firmly located on the left side of 

politics. On the other hand, classical-liberal feminists typically believe that the political mission 

of feminism is restricted to opposing laws that discriminate against women, a work that they 

believe has been largely completed in countries such as the United States. They typically 

oppose policies such as welfare state initiatives, affirmative action policies, and anti-

discrimination laws and instead support the results of essentially unrestricted economic and 

associational arrangements. Because of these characteristics, classical-liberalism is associated 

with the right in politics. Though they view this as a non-political job and oppose the use of state 

power to achieve it, some classical-liberal feminists maintain that the liberal feminist mission still 

includes liberalizing culture. Culturally speaking, these classical-liberal feminists are on the left. 

In terms of culture, other classical-liberal feminists are correct when they oppose the goal of 

liberalizing society. 

According to liberal feminism, freedom explained as political and personal autonomy (having a 

life of one's own choosing). Egalitarian-liberal feminists contend that societal and institutional 

structures frequently disregard women's personal autonomy and other aspects of their 

flourishing, or that the exercise of personal autonomy is contingent upon specific enabling 

conditions that are either insufficiently present in women's lives or absent altogether. 

Additionally, they contend that because women are underrepresented in democratic self-

determination processes, basic arrangements that uphold the conditions under which they live 

are not legitimate, nor do women's demands and interests seem to be effectively represented 

in those procedures. 
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These kinds of autonomy deficits are linked by liberal feminists to the "gender system" (Okin 

1989: 89), or inherited patriarchal practices and institutions. According to them, the women's 

movement should seek to identify and address these deficits. Liberal feminists maintain that the 

state may and should support the women's movement in advancing women's autonomy 

because they believe that the state has a legitimate responsibility to preserve and promote 

citizens' autonomy. However, there is debate of liberal feminists regarding the proper role of the 

state, the significance of individual liberty in the good life, and the justification for egalitarian-

liberal feminism. 

2.4 Empirical Literature Review 

Victoria Holt (2009) on her study Protecting Civilians in the Context of UN Peacekeeping 

Operations explained that in spite of how far women rights have advanced in the lade, there is 

still a long way to go globally. Despite making up only 3.3% of the contingent forces deployed 

by the 22 troops contributors, contingent troops make up the largest contribution in absolute 

terms of the four categories. This suggests that there are more obstacles in the way of women 

joining military units. In contrast, women make up 10.7% of all experts on missions, 9.2% of all 

staff officers sent by the 22 troops contributing countries, and 9.6% of all individual police and 

FPUs. 

UN Women (2022) on the United Nations Fourth World Conference on Women in Beijing 

reported that South Africa is the country with the most gender balanced contribution and it is 

also the country with the highest percentage of women deployed in three categories (with 50% 

of women deployed as individual police or as part of FPUs, 43% of women deployed as experts 

on missions, and 17% women deployed as part of contingent troops).Study find more Since 

2005, the EU has promoted greater representation of women in its Common Security and 

Defense tasks. 32 From 8% in 2006 to 20% in 2013, the percentage of women climbed 

gradually, but the figure mostly applies to civilian components. A decline in the absolute number 
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of men is a major factor in the percentage increase of women. The proportion of women in each 

EU mission varies considerably, but the methods used to collect data currently do not account 

for this. 

According to Sabrina (2013), female Peacekeepers and Gender Balancing. In its 2004 Gender 

Equality Action Plan, the OSCE vowed to boost women's participation in its missions. In a ten-

year review conference in 2014, the OSCE reaffirmed this commitment. Women make up a 

significant share of OSCE missions, with female representation varying from 33% in 2006 to 

37% in 2012. It's important to note that the OSCE only deploys advisors in modest numbers 

because it doesn't conduct military operations; the majority of its staff members are civilians. 

Similar to the EU, the increase in percentage is the result of a bigger fall in the number of men 

serving; over this time, the total number of people deployed decreased steadily. 

António Guterres (2022) indicated that ‘deployment of Female Personnel Boosts Effectiveness. 

The first pillar of the operational effectiveness argument is that mixed patrols would better 

understand the requirements of the local people because female peacekeepers are better able 

to connect with women in the civilian population. Data from 39 national police agencies indicated 

a favourable association, for instance, between the proportion of female police officers and the 

number of women who reported sexual assault, corroborating the anecdotal evidence. The 

Indian FFPU (formed all-female police unit) in Liberia patrolled areas where gender-based 

violence reporting rates similarly rose. Anecdotal research reveals that many men in national 

contexts prefer to report sexual assault to female police officers, particularly if the attacker is a 

man. In addition, there is some evidence that male peacekeepers serving in small mixed teams 

feel more able to express empathy, which was seen as key for British military engagement with 

the local population in Afghanistan 
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Ban Ki-moon, (2010) ‘Gender Parity Leads to Greater Efficiency and Effectiveness. UN 

peacekeeping operations have an influential role in post-conflict peace settlements. Study find 

the given that rigid gender roles that encourage violent forms of masculinity frequently 

characterize conflict settings, it is essential that UN operations have the ability to conduct gender 

analysis in order to address the underlying causes of gender-based violence and advance 

gender equality through less restrictive gender roles. PKOs' failure to prioritize gender 

mainstreaming was have a negative impact on how well peace processes are carried out. 

Examples of such detrimental outcomes have included UNMIK in Kosovo and UNMIL's 

Disarmament, Demobilization, Rehabilitation and Reintegration program in Liberia. 

Sofia Sacks Ferrari, (2019) ‘Is the United Nations Uniformed Gender Parity Strategy on Track 

to Reach its Goals. Study finds that while many operational effectiveness arguments imply that 

women should be allowed to serve as long as they make a positive contribution to achieving the 

PKO’s objectives, this is not in line with what most legal frameworks stipulate.  Equal rights for 

men and women are guaranteed in article 2 of the International Declaration of Human Rights, 

while article 21 (2) declares that "[e]everyone has the right of equal access to public service in 

his country." When historical restrictions on certain ethnic groups and LGBTI (lesbian, gay, 

bisexual, transgender, and intersex) people serving in the military and police were lifted, the 

justifications given were typically a combination of human rights-based arguments and the need 

to let security institutions hire enough staff. Arguing that these groups must demonstrate their 

contribution to operational effectiveness would have been seen as absurd. Increasing women’s 

participation was led to higher levels of gender equality in security institutions, which should be 

a goal in its own right 

UN, (2015) Tanzania's security organs, particularly the defense forces, have participated in a 

number of UN peacekeeping missions in conflict-ridden regions for years. In these missions, 

the organs have saved lives and continue to do so in places like Darfur, the Congo DR, the 
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Central African Republic, Mozambique, etc. The personnel makeup of the Tanzanian security 

organs in all of these locations includes women. In nearly every location where the security 

organs are deployed, women's participation in UN peacekeeping missions as members of the 

Tanzanian security organs has resulted in enormously beneficial accomplishments. Although 

it's a little bit difficult for women to be effective in employment as compared to men, but they 

have been providing unique assistance especially in areas, which demands women support for 

the proper care, and assistance of Civilian particularly women, children and elders’ victims of 

the armed conflicts.  

Despite the growth in the study of UN peacekeeping, one crucial aspect has been neglected: 

how to judge whether a peacekeeping operation has been successful or not. Operational 

success can be assessed in four different ways: by evaluating mandate performance, by 

facilitating conflict resolution, by containing conflicts, and by limiting casualties Roberts, (2017). 

The investigate each of these variables to ascertain its relevance and validity. The effectiveness 

of the 39 UN women peacekeeping missions carried out between 2015 and 2020.The evaluated 

based on these standards, with each mission classified as either a total success, a moderate 

success, or a failure. Selected cases demonstrate the application of the indicators after this 

examination. As a result, a set of standards for judging the accomplishment of upcoming women 

peacekeeping missions created, and the peacekeeping data was examined. The analysis of the 

UN Charter's interpretation necessary, as it does not impose any significant restrictions on the 

women Security Council's authority to make decisions that bind nations. Due to the Security 

Council's limited ability to employ Chapter VII, the problem remained mostly theoretical for 

several decades after 1945. The demand for the "effectiveness" of the Security Council in 

preserving peace and security is shown to be extremely troublesome for position of women in 

peace keeping mission  
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Rienner, (2013), as the globe's dominant power with interests and influence around the world, 

the United States has been an essential yet uneasy partner in peace operations. The necessity 

for new institutional alliances to keep up with demand, the importance of long-term political 

participation, and the growing complexity of peace operations. Though its standing in the world 

tends to cast doubt on the US's ability to serve collective interests and the motivations behind 

its involvement in peace operations, the US is uniquely qualified to help succeed in all three of 

these areas. Despite starting from almost opposing viewpoints, they both reached very similar 

conclusions regarding the usefulness of peace operations whether or not they are directed by 

the UN as instruments of US foreign policy. Edward, (2016) early stances, which were partially 

motivated by ideological considerations, were replaced by increased realism about US support 

for UN peace operations, which was strengthened by US experiences in Congress and the UN. 

The pragmatism was characterized by a strong reluctance to commit large numbers of troops 

to operations under UN command, despite support from both administrations for an expansion 

of UN missions in both number and scope. 

2.5 Knowledge Gap 

The gap of this study emanated from the facts that most of the reports and literature review 

related of women’s members of security organ in the United Nations peace keeping missions 

has made many contributions in different areas such as education, health services and other 

infrastructure, UN (2019). Women have made great contributions to the security organ in the 

united nations peace keeping missions in Tanzania. Since its establishment in 2008, as part of 

the WPS Agenda, the Security Council issued Resolution 1820 to explicitly call for peace 

operations to deploy more women (Beber,2017) 

The UN peacekeeping operations deployed virtually no women only about 1.4 percent of total 

military personnel were women. More than a dozen years later, in December 2020, 13 troop 

contributing countries (TCCs) still deployed zero women as part of their military troop 
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contingents to UN peacekeeping operations (UN,2021). To assess the interrelationship 

between women’s participation improves community engagement and changes the narrative of 

women’s roles in UN peacekeeping operations. It was in the light of such question decided to 

undertake the present study of ‘the effectiveness of women’s members of security organ in the 

united nations peace keeping missions in Tanzania to contribute to the broad knowledge about 

factors affecting the implementation of women’s members of security organ in United Nation 

Peace Keeping Missions, the role played by women’s members of security organ in United 

Nation Peace Keeping Missions and suggest ways to enhance the performance of the United 

Nations women’s members of security organ in United Nation Peace Keeping Missions 

2.6 Conceptual Framework 

The United Nations works to help improve the living standards of women in developing countries 

and to address their concerns. UN provides programmes and activities to innovative approaches 

aimed at fostering women ‘s empowerment and gender equality. The concept of effectiveness 

of women’s members of security organ in United Nation Peace Keeping Missions in Tanzania 

is used in this study to refer to the process of enhancing the capacity of individuals or groups of 

women to make choices and to transform those choices into desired actions and outcomes. 

Through the provision of various programmes, activities, capacity building and awareness to 

women groups, effectiveness of women’s members of security organ in United Nation Peace 

Keeping Missions and its contribution to the women empowerment can be measured and the 

outcomes can be seen through their economic advancement. The Effectiveness of women’s 

members of security organ in United Nation Peace Keeping Missions can be further elaborated 

in figure 1 below 
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Figure 2. 1: Conceptual Framework 

 

2.7 Summary 

The research assessed the effectiveness of women’s members of security organ in the united 

nations peace keeping missions in Tanzania and covered respondents consisting of UN women 

stuff within Dar es Salaam region and the respondents was be categorized basing on the 

position, year of experiences, education level, type of task activities dealt with and the overall 

findings was be presented

Figure 1: Shows Effectiveness of women’s members of security organ in United Nation 

Peace Keeping Missions 
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CHAPTER THREE 

RESEARCH METHODOLOGY 

3.1 Introduction  

This chapter highlights the methods and techniques that was be used in gathering both primary 

and secondary data for the study. The chapter describes the tools and ways in which the 

gathered data was be collected and analyze. It describes sampling techniques as well as related 

issues of data collection. 

3.2 Area of the Study  

The study was be conducted in Dar es Salaam Region, Dar es Salaam is located at 6°48' S, 

39°17' E (−6.8000, 39.2833) Dar es Salaam is the most populous city in Tanzania and the fifth 

most populous in Africa. The metro area population of Dar es Salaam in 2020 was 6,702,000, 

a 5.24% increase from 2019. The literacy rate in the city was 96%, while the national average 

was 78%. Between the 2002 and 2012 censuses, the city's 5.6% average annual growth rate 

was the highest in the country. The study was be conducted in UNW as the case study because 

UNW as an institution under United Nations provides financial and technical assistance to 

programmes and activities to innovative approaches aimed at fostering women’s members of 

security organ in United Nation Peace Keeping Missions in Tanzania as well as women ‘s 

empowerment and gender equality. 

3.3 Research Design 

The study adopted the survey Design as the main research technique of the study. The choice 

of the survey method is motivated by the fact that it best describes the opinions, personal 

characteristics, perceptions, preferences and attitudes of respondents. The survey approach 

ability to cover a larger region, allow respondents to assess their own contributions, and help 

uncover various barriers that exist among the various population sub-groups all play a role in 

the decision to use it. In addition, the survey approach is thought suitable since it allows 
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information to be collected on a sizable number of individuals simultaneously through the use 

of standardized questionnaires. In this study, qualitative research is an approach was used for 

exploring and understanding the meaning individuals or groups ascribe to a social or human 

problem. Study was emerging questions and processes, data acquired in the participant's 

context, inductive data analysis leading from specifics to broad themes, and the researcher's 

interpretations of the data's meaning.  

3.4 Research Approach  

 Research Approach employed qualitative research that gives detailed descriptions and 

explanations of the phenomenon studied rather than providing and analyzing statistics 

(Creswell, 2003). The descriptive case study design was be selected in this study because it 

provides a broad overview of the topic and facilitates an in-depth examination of the 

phenomenon. Because Leedy and Ormrod (2005) contend that in a case study a particular 

individual, program, or event is explored in depth for a period of time, a case study design was 

be employed to guide the investigation. The descriptive research design is the only method that 

was be used to observe any social case study because it also permits observation without 

interfering with regular conduct (Creswell, 2003). Descriptive design, however, enables the 

subject to be examined in an entirely natural setting. 

3.4.1 Population, Unit of Enquiry, Sample Size and Sampling Techniques 

Population refers to a group of individuals or items that share one or more characteristics from 

which data is been gathered and analysed. Since the focus of this study is to examining the 

effectiveness of Tanzania women’s members of security organ in peace keeping missions from 

United nations constitute the population of the study. Due to time and cost constraints, 

conducting a comprehensive enumeration of all women serving in security organs during 

peacekeeping missions is prohibitively expensive due to the large size of this group. For this 

reason, a sample that is typical of the population is taken into account for the research. Cooper 
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and Schindler (2001) define sampling as the process of choosing a subset of a population's 

constituents in order to make generalizations about the full population. The compelling reasons 

behind the decision to sample includes the lower cost, greater accuracy of results and greater 

ease of data collection associated with sampling. Thus, data was collected on women’s 

members of security organ in peace keeping missions in selected headquarter in Dar es Salaam 

3.4.2 Targeted population  

Population is the subject of research (Arikunto, 2010). According to Creswell (2012), stated that 

the target population is a group of individuals (or groups of organizations) with some general 

characteristics that can be identified and studied by researchers. The population of this study 

was conducted at Dar es Salaam with women’s members of security organ in peace keeping 

missions as targeted population. Participant of this study consist of 30 women’s members of 

security organ from 101 total women’s members of security organ. This respondent was chosen 

because are women’s members of security organ and focus on peace keeping missions. The 

respondents were appropriate because related with the tittle 

3.4.3 Unit of Enquiry  

Unit of unit of enquiry was the individual women’s members of security organ in peace keeping 

missions. Study was survey to women’s members of security organ in peace keeping missions 

and classify them based on social group membership and their rate of involvement in security 

organ in peace keeping missions.  In this case, study conducted observations of women’s 

members of security organ in peace keeping missions and record when, where, why, and how 

they involved peace keeping missions. Whether the information about women’s members of 

security organ in peace keeping missions is collected by survey response or by direct 

observation, data are collected from individual officers as unit of observation. In this case, the 

interest of this study lies not in the experience of individual members but instead in the security 

organ in peace keeping missions. A study might examine women’s members of security organ’ 



28 
 

written policies and procedures and unit of observation was documents. However, the security 

organ was unit of enquiry 

3.5 Sample Technique  

Simple random sampling technique was used in a sampling procedure since the population in 

study has common characteristics. This study was focus to study women as a group because 

they share common characteristics (Walliman, 2006). This kind of sampling is important 

because it develops an in-depth analysis of the particular groups. The sample was be obtained 

through random sampling which is a selected section of larger group; a sample of subjects that 

is randomly selected from a group and is therefore was assume to be representative of that 

group. Also, theoretical sampling was be employed from the selected sample of women who 

know most about the subject (Walliman, 2006). In view of the descriptive nature of the study, 

the sample size was be selected purposefully.  

This study was be focused on one group which is UN Women (UNW) staff members who are 

aware of women’s members of security organ in United Nation Peace Keeping Missions in 

Tanzania. The group was be purposefully selected because they are people who tend to have 

enough information concerning the study. Moreover, the number of individuals within the group 

was be also selected purposefully due to the number of staffs UNW accommodates 

3.6 Sample Size  

Sample is a group of selected items from the whole population intended for the study 

(Rwegoshora, 2006). These are the items to be studied on behalf of the whole population. 

Sample is a part of population which has same characteristic (Arikunto, 2006). Sample is a part 

of population which has same characteristic (Arikunto, 2006). If the population more than 100, 

all population can be sampled but if the population is over 100 can be taken 10% - 15%, or 20%- 

25%. This population of this research consist of 92 respondents. Therefore, the researcher uses 

more than 50% population sampling. Therefore, in this study, the sample size was be 30 which 

include UN staff members as the selected group. 
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3.6 Method of Data Collection  

Data on the contribution of UN to women economic empowerment was be obtained through 

primary and secondary sources. This study was employing interviews as a primary data 

collection technique whereby a total of 10 interviews was be conducted with UN staff members 

at their offices located at Dar es Salaam. Documents from the UN library was be useful means 

of data collection (Kothari, 2007; Cooper, et al., 2007; Adam, et al., 2008). 

3.6.1 Interviews  

This study employed semi-structured interview with open questions as the first means of data 

collection. Semi structured interview is a flexible method which allows new questions to be 

brought up during the interview as a result of what the interviewee says (Kumar, 2005). This 

data collection technique is appropriate in obtaining information about beliefs, feelings, desires, 

explanations, reasons, attitudes and opinions about situations (Kumar, 2005). 

Snow ball technique was be used as a means of obtaining respondents to be interviewed 

because the researcher contacted a small number of members from the target group who 

helped the researcher get other members who can have information about the study (Walliman, 

2006). As a result, the sample was be created by the current study participant, who was find 

new participants among their friends. Hence, the sample appears to be rolling like a snowball. 

Only UN employees was be questioned. There was be a total of 20 interviews because the UN 

doesn't employ a large number of staff people. In order to spare the researcher's time and 

prevent staff workers from becoming overworked and impeded from going about their everyday 

business, the study only used 3 interview sessions. 

3.6.2 Questionnaires   

Questionnaires are an instrument of data collection that consists of a set of predetermined and 

structure questions given to the subject to respond to in writing or to be filled by researcher 

through self-administer questionnaire (Adam & Kamuzora, 2008).  Mail questionnaire and self 
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– administered questionnaire are two types of questionnaires (White, 2002). Self-administered 

questionnaires were employed in this study because they save time and money and address 

the issue of poor return rates with postal questions. When the survey is limited to a certain area 

and the company is willing and able to gather groups of employees to complete the 

questionnaires at work, self-administered questionnaires are also a useful tool for gathering 

data (Sekaran, 2003).  The questionnaire that was given to them were written in English  

3.7 Data Processing and Analysis 

Qualitative data was obtained from the key informants while quantitative data obtained from the 

structured questionnaires. The themes of the focus group discussions were analyze using a 

three-step data analysis procedure. The first step will entail recording every concern that comes 

up in the various key informant interviews. The grouping of all the difficulties under distinct theme 

areas was the second step. Data analysis is a systematic process which involves working with 

data, organizing and breaking them into manageable units, synthesizing them, searching for 

patterns, discovering what is important and deciding what to tell others (Kumar, 2005); Data in 

this study was be analyze by using content analysis or constant comparison method in which 

case organized, interpreted and presented inform of narrations. Examining interviews, reports, 

secondary data results, and defined and coded indications of categories of events and behavior 

was be done using this technique (Kumar, 2005). The information was be compared and 

contrasted using these codes and names to identify similarities and discrepancies. Categories 

are shown through the consistency of codes (similar meanings or references to a core concept). 

We'll utilize a computer software, like Microsoft Word, to make data analysis easier. The 

analytical categories were compared repeatedly until no new information could be found within 

them (Kumar, 2005). 
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3.8 Reliability and Validity 

Issues As techniques for enhancing internal validity, triangulation, member checks, long-term 

observation, and peer review were used. While respondents are prompted to confirm their 

opinions to determine if they are being accurately interpreted, triangulation refers to the 

employment of various researchers to validate information obtained. Peer review validates 

information since it enables individuals to critique your work and uncover individual bias, while 

long-term observation ensures that observations are not biased due to seasonal variations or 

the influence of a specific event. 

In order to address reliability concerns, the instruments were initially pre-tested, and if multiple 

interviewers used the same interview guide, the researcher had to make sure the same 

fundamental data was gathered. Yet, in qualitative research, reliability emphasizes the 

dependability of the data whereas validity emphasizes internal consistency and a consistent 

logic throughout the study components (Punch, 2005). As a result, the study instruments were 

improved for quality through input from the research supervisor, other researchers from different 

programs, and the researcher herself. Making the instruments focused on the study's objective 

was the goal. 

3.9 Ethical Considerations  

Research ethics refers to the application of moral standards to decisions made in planning, 

conducting, and reporting the results of research studies (Kothari, 2004). In research, ethical 

considerations are very important for smooth operation. Ethical issues in research are to protect 

human rights and privacy from being infringed by scientific experimentation as well as to 

safeguard the credibility of the research (Kothari, ibid). In this study, issues like informed 

consent, privacy and confidentiality were be sought from respondents. Others include fully 

informed of his or her right not to participate and of any risks and or benefits that might accrue 
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from the study, telling the entire story rather than just a few significant portions presenting 

insignificant, adverse, or negative findings 

3.10 Summary 

This chapter highlights the methods and techniques that was be used in gathering both primary 

and secondary data for the study. The study was be conducted in Dar es Salaam Region, Dar 

es Salaam. The descriptive case study design was be selected in this study because it provides 

a broad overview of the topic and facilitates an in-depth examination of the phenomenon. Simple 

random sampling technique was used in a sampling procedure since the population in study 

has common characteristics. This study was focus to study women as a group because they 

share common characteristics. Snow ball technique was be used as a means of obtaining 

respondents to be interviewed because the researcher contacted a small number of members 

from the target group who helped the researcher get other members who can have information 

about the study 
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CHAPTER FOUR 

PRESENTATION AND DISCUSSION OF FINDINGS 

4.1 Introduction 

The study findings presented based on research objectives where the information was collected 

from the questionnaires is clarified, confirmed, and given more detail by qualitative data from 

interviews and focus group discussions. Based on the research objectives that emerged from 

the data, the results are presented and analysed where by chapter begins with the presentation 

and discussion of the respondents' demographic data and finally a conclusion is drawn from the 

discussion of the findings. 

4.2 Demographic Information of Respondents 

The demographic information includes the social and biological characteristics of the 

respondents involved in this study. Due to its substantial influence on the study's problem and 

possible ramifications for the findings' discussion, demographic data was collected for the study 

analysis. These are background variables that have the power to change the behavior of the 

independent variable, which in turn affects the intervening and dependent variables. Survey 

participants' ages, marital status, educational attainment, and members of security organ in 

united nation peace keeping missions as among the demographic data collected for the 

investigation. The details for each demographic characteristic are presented by Tabular method 

and pictorially under this section and 4.1 subheading. 

4.3 Marital Status of Respondents 

Marital status of the respondents involved in this study were collected and well recorded. The 

marital status is a good element in determining the diversity of the sample involved in the study. 

The marital status ranges from married, single and divorced and this information are well 

presented in the table below: It was found out that, more than half (73.3%) of respondents were 

married, while (20.0%) of were single, (6.7 %) were divorced. This implied that, more married 
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women were engaged in leadership while very few of single parents were involved in leadership 

or were interested in leadership in both wards and village level, the assumption is that the 

married status, social responsibility in societies, were more considered in leadership especially 

at the lower level in the local councils, This was also discussed by Goldberg (1968) that, the 

disproportionate of amount of responsibility in families and home between married women and 

married men differs, he further argues that, men had a more influence and power in peace 

keeping as it shown on  Figure 4.1 below. 

Table 4. 1: Marital Status of Respondents (N=30) 

 

Marital Status 

 

Frequency 

 

Percent 

Single 6 20.0 

Married 22 73.3 

Divorced 2 6.7 

Total 30 100.0 

Source: Field Data 2023 

4.4 Ages of Respondents 

The ages of the respondents were collected and documented for the study on the effectiveness 

of women’s members of security organ in the united nations peace keeping missions in 

Tanzania. Every participant was asked to write down or indicate their age in terms of the number 

of years since their birth. The age ranges that were utilized to determine the respondent ages 

are: 21- 30, 31-40, 41-50, 51-60 and Above 60.  

From Table 4. 2, most of respondents had ages falling in 31-40 years whereby this age group 

(31-40 years) had 13 respondents which is equal to 43.3 % of all 30 respondents. The second 

age group with the highest number of respondents was the 41-50 age group, with 7 respondents 

23.3 % of the total 30 respondents—in this group. The age group 51-60 years as third largest 
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group of respondents with 5 respondents with 16.7%, Finally, the age group was 20-30 had the 

fewest respondents with 4 out of 30 and make a total of 13.3% of respondents  

The number of respondents participating in the study is generally trending downward as 

respondents' ages rise. That young people are more accessible than elderly people may have 

had an impact on members of security organ in United Nation Peace Keeping Missions. The 

results show only one respondent over 60 who elderly participated in the study; this may have 

been due to their lower level of mobility compared to younger respondents. The age distribution 

of the respondents involved shown on the table 4.2 below. 

Table 4. 2: Ages of Respondents 

Ages  

Frequency 

 

Percent 

21-30 4 13.3 

31-40 13 43.3 

41-50 7 23.3 

51-60 5 16.7 

Above 60 1 3.3 

Total 30 100.0 

Source: Field Data 2023 

4.5 Members of Security Organ in United Nation Peace Keeping Missions 

United Nations (2023), in 1993, women made up 1% of deployed uniformed personnel. In 2020, 

women were making up 4.8% of military contingents, 10.9% of formed police units, and 34% of 

government-provided justice and corrections personnel in UN peacekeeping missions, out of 

approximately 95,000 peacekeepers. Although the UN promotes and supports the deployment 

of women to roles requiring uniforms, Member States are ultimately in charge of deploying 

women to the military and police. The Global Effort was initiated by the UN Police Division to 
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increase the number of female police officers in national police services and UN police 

operations worldwide. In terms of military contingents, the target for women by 2028 is 15%; for 

staff officers and military observers, it is 25%. By 2028, 20% of women in organized crime units 

and 30% of police officers was be employed (United Nation,2023) 

United Nations (2023) it was crucial to this study to find out how involved the respondents were 

in members of security organ in United Nation Peace Keeping Missions. In this section, a closed-

ended question about all respondents’ members of security organ in United Nation Peace 

Keeping Missions was asked of to the respondents. In response to question, respondents were 

instructed to answer on “Yes" or "No". Responding "Yes" indicated membership in members of 

security organ in United Nation Peace Keeping Missions, while responding "No" indicated non-

membership in security organ in United Nation Peace Keeping Missions. The responses of 

respondents were collected and recorded as observed in Table 4.3: 

Table 4. 3: Members of Security Organ in United Nation Peace Keeping Missions 

  

Frequency 

 

Percent 

Valid Yes 27 90.0 

No 3 10.0 

Total 30 100.0 

Source: Field Data 2023 

Table 4.3 displays the observed results of the respondents' responses regarding their 

membership in members of security organ in United Nation Peace Keeping Missions. These 

results show that 90.0% of the respondents, or the majority of the 27 respondents, were 

members of security organ in United Nation Peace Keeping Missions out of the total 30 

respondents, only 3 respondents, or 10.0%, did not belong to members of security organ in 

United Nation Peace Keeping Missions, where the larger portion represents respondents who 

are members of security organ in United Nation Peace Keeping Missions, the data provided 

suggest that the sample was highly relevant.  
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4.6 Education Levels of Respondents 

The education profile of respondents was also one of the important areas examined to find out 

factors affecting the implementation of women’s members of security organ in United Nation 

Peace Keeping Missions in Tanzania. Findings indicating respondents’ level are found in Figure 

4.3 below. It is found out from the findings that 6.7 % of respondents had certificate level of 

education, 23.3% had diploma level of education, 53.3% had degree level of education, 13.3% 

had master’s education and 3.3% had masters and above level of education 

The study findings implied that; a huge number of respondents were not illiterate in women’s 

members of security organ in United Nation Peace Keeping Missions. It also implies that 

respondents with high level of education increase their capacity to free compete with men in in 

United Nation Peace Keeping Missions. The option they had was to involve in United Nation 

Peace Keeping Missions position. Wang (2016) also made the observation that women lacked 

the authority to engage in Peace Keeping Missions activities because they lacked Peace 

Keeping training and education. It indicates that men participated in society's affairs because 

they are more highly educated than women and hold positions of authority. In many societies, 

women are assumed to be less intelligent than men, emotionally unstable, and to be the weaker 

sex because men are considered to be the head of the household (TGNP, 2018).  

Table 4. 4: Education Levels 

  

Frequency 

 

Percent 

Valid Certificate                     2 6.7 

 Diploma                        7 23.3 

 Degree 16 53.3 

 Masters  4 13.3 

            Masters and Above      1  3.3 

              Total 30 100.0 

Source: Field Data 2023 
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4.7 The Factors Affecting the Implementation of Women’s Members of Security Organ in 

United Nation Peace Keeping Missions 

4.7.1 Exclusion 

Deeply ingrained differences, mistrust, and exclusive politics are the main causes of conflict. 

Like many other civil society endeavours, women's peace initiatives frequently confront these 

dynamics in formal as well as informal contexts by promoting inclusion rather than exclusion 

and consensus building over politics controlled by the elite. These initiatives, which can garner 

widespread support for women's organizations and strengthen their legitimacy, frequently focus 

on the structural adjustments required for enduring peace. 

DeRose, (2018) adopting a nonpartisan, cohesive, and consensus-based approach as crucial 

tactic employed by women's organizations in their quest for influence. The women's peace 

movement brought the topic of a negotiated settlement to the public eye in 1995 in a nonpartisan 

and non-confrontational way by fusing non-violent gatherings for prayer to garner support with 

more overt actions like marches and meetings with the government as a result, without 

sacrificing face, a negotiated settlement emerged as a legitimate choice for the rebels and the 

administration. 

Sustainable peace and security largely dependent on inclusion, or making sure that a variety of 

viewpoints, particularly those from marginalized communities, are reflected. Women's 

organizations have the power to expand the conversation on important topics by advocating for 

social justice as well as women's rights. Elites and armed individuals are given priority in many 

peace efforts, and their demands are met. It is possible to ignore problems that are essential to 

a permanent, sustainable peace, such as equality, access to land, and reconciliation. Women's 

groups can therefore ensure that the interests of a larger segment of the community are heard 

and achieve legitimacy and support by appealing to a wider constituency. 

United Nations (2023) it is commonly known that violent conflict exacerbates pre-existing 
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discrimination and gender inequality and disproportionately affects women and girls. Though 

their role as important players and change agents of peace has gone mostly unacknowledged, 

women are also active agents of peace in armed conflict. For the success of UN peacekeeping 

operations and the maintenance of peace, it is imperative that the diverse understanding, 

experiences, and capabilities of women be acknowledged and integrated into all facets of UN 

peace operations. 

The Security Council has given UN peacekeeping operations the authority to carry out the 

Security Council Resolutions on Women, Peace, and Security in all areas related to maintaining 

peace United Nations (2023).  The first resolution to acknowledge the disproportionate and 

unique effects of armed conflict on women and girls was Security Council Resolution 1325 

(2000). It also recognized the contributions that women and girls make to peacekeeping, conflict 

prevention, peacebuilding, and conflict resolution, and it emphasized the significance of their 

full and equal participation as active agents in peace and security. 

On 31 October 2000, the Security Council unanimously adopted resolution 1325 on Women, 

Peace and Security. This resolution has become the focal point for energizing global efforts to 

address the numerous challenges that women face in conflict situations because of its four 

pillars: prevention, participation, protection, and peacebuilding and recovery (United Nations 

2023).In order to advance this agenda and raise awareness of the normative framework 

governing these issues and the factors affecting the implementation of women's membership in 

security organs, Member States, UN entities, and civil society at the international, regional, and 

national levels have formed partnerships in United Nation Peace Keeping Missions 

According to Table 4.5, a sizable portion of respondents 46.7 % of the respondents—strongly 

agree that exclusion prevents them from participating in implementation of women’s members 

of security organ in United Nation Peace Keeping Missions. Furthermore, 26.7% of respondents 

agreed on the issue where 10.0 disagree with inclusion of effectiveness of women’s members 
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of security organ in the united nations peace keeping missions, where 13.3% where neutral with 

response and lastly 3.3% strongly disagree as it shown on the table 4.5 below. 

These findings indicate the degree to which respondents strongly agreed with the exclusion as 

factors affecting the implementation of women’s members of security organ in United Nation 

Peace Keeping Missions.Over 14 respondents, 46.7% thought the point was highly accepted. 

As a result, women's inclusion of effectiveness of women’s members of security organ in the 

united nations peace keeping missions represented in Tanzania. 

Table 4. 5: Exclusion (N=30) 

Respondents’ Responses Frequency Percent 

Strongly Disagree 1 3.3 

       Disagree 3 10.0 

       Neutral 4 13.3 

       Agree 8 26.7 

      Strongly Agree 14 46.7 

       Total 30 100.0 

Source: Field Data 2023 

“During the interview responded indicated that, Departments of Peace Operations 

(DPO) and Operational Support (DOS) women inclusion in variety of strategies 

include bolstering managerial leadership and accountability for implementing the 

mandates related to gender equality and women, peace, and security across UN 

Peacekeeping; fortifying systems and mechanisms for tracking progress and 

generating analytical, evidence-based progress reports; and enhancing UN 

Peacekeeping engagement and partnerships with other UN entities and partners” 

4.7.1 Corruption  

Argandoña, (2013) a major challenge to a nation's and its citizens' development is corruption, a 

worldwide issue. Both established and developing states are equally affected by this issue. In 

addition to its negative effects on the general public, corruption also results in decreased 

investment, disrespect for the rule of law and human rights, undemocratic behavior, and the 
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diversion of funds meant for development and basic services Argandoña, (2013). These factors 

all compromise the government's capacity to provide its citizens with basic services. Above all, 

corruption mostly affects the poor, who are the most susceptible segment of a nation's 

population. Furthermore, with serious national and international repercussions, corruption has 

emerged as one of the most prominent ways that the globalized world's organized criminal 

syndicate operates. 

United Nations (2013) It is a difficult undertaking to establish a legislative framework to fight 

corruption at the national and international levels. Although a lot of States have already started 

a national campaign against corruption and made it illegal to do so within their security borders 

on peace keeping areas, these nations' strategies vary greatly. Furthermore, there are a lot of 

difficulties associated with corruption as a multinational crime. The notion of "criminality" in 

reference to corruption as a crime varies throughout legal systems.  The UN, an organization 

with universal membership and a global mandate, is uniquely positioned to deal with global 

challenges because causes of corruption vary from nation to nation and because preventive, 

enforcement, and prosecutorial measures that work in some may not work in others (UN,2108). 

The background led to the States' request that the UN General Assembly  

George, (2017) The most significant anti-corruption tool with a worldwide reach is now the 

United Nations Convention against Corruption where the member states are required under the 

UNCAC to undertake specific commitments and common standards, which must be put into 

effect or integrated into the national legal frameworks of each state. State Parties must establish 

new laws or incorporate/amend existing laws in order to fulfil the majority of the requirements. 

In order to accomplish this, the Convention makes an effort to establish a set of minimal 

requirements that the States may utilize in both international cooperation and their own domestic 

legal systems. This essay compares and contrasts the UN Convention against Corruption with 

various regional anti-corruption laws in an effort to present a critical assessment of the former. 
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The issue of corruption as serious economic, social, political, and moral blight, especially in 

many emerging countries. It is a problem that affects companies in particular, especially in 

international commerce, finance, and technology transfer. And it is becoming an international 

phenomenon in scope, substance, and consequences. For this reason, attempts to address the 

issue of corruption have multiplied on a global scale in recent years (UN,2014). The 2003-signed 

United Nations Convention against Corruption, which went into effect in December 2005, as an 

example of an international cooperation project. Built on broad international consensus, this is 

the first truly global tool to prevent and combat corruption. The history, scope, and 

complementarity of the Convention—focusing primarily on the perspectives of corporations—

as well as its advantages and disadvantages in relation to other global anti-corruption tools 

(UN,2014) 

UN, (2018) the first legally enforceable international agreement against corruption is the United 

Nations Convention Against Corruption. It has brought anticorruption efforts to a global level. 

This article examines the initial wave of regional anticorruption activities in order to provide 

background for the Convention. The importance of this new international convention is then 

evaluated by looking at the various nations' strategic positions and the negotiating process. It 

specifically examines the four areas—asset recovery, political corruption, private sector 

corruption, and monitoring—that sparked the greatest debate throughout the discussions. The 

essay makes the argument that while the Convention has many novel elements, it also has 

several fundamental flaws that may keep it from having a significant influence on corrupt 

behavior (UN Women,2018) 

People are typically affected by corruption in different ways depending on a variety of criteria, 

such as susceptibility, power dynamics, gender, context, race, and socioeconomic status. It is 

believed that corruption often has a more negative impact on women than on males. This is due 

to the fact that vulnerable groups are more likely to be corrupted, and women are frequently 
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more vulnerable than men when it comes to sexism and gender-based oppression. 

Furthermore, it follows that women who belong to more susceptible groups was probably 

experience more negative effects from corruption than do women who belong to less vulnerable 

groups 

The overwhelming body of research indicates that discrimination, socioeconomic inequality, and 

gender roles in society are all connected to the gendered effects of corruption. Because women 

face more obstacles in many facets of life than men do, they are more susceptible to corruption. 

Men, on the other hand, have greater authority and protection as well as better access to 

mechanisms for countering corruption, such as the legal system. The degree to which women's 

rights are upheld and safeguarded is significantly impacted by corruption. For instance, 

anecdotal evidence alone may be used by law enforcement organizations and procedures, 

which allows for official discretion and, consequently, corruption such as bribery and extortion 

(Hossain, Musembi, and Hughes, 2010). But Sierra and Boehm (2015) agree that there are 

numerous obstacles in the way of obtaining trustworthy quantitative data regarding the precise 

effects of corruption on women. 

Both men and women are affected by corruption in its various forms. However, in cases where 

women find themselves in a social, political, organizational or cultural context where they are 

more disempowered relative to men, and they are direct victims of corruption, their experiences 

of corruption can be more acute, and their avenues to respond to it more limited. For instance, 

when women are under pressure to pay bribes, they frequently lack the financial means to do 

so or the authority and power to refuse the pressure. Corrupt criminal justice systems have the 

potential to worsen the issue by preventing women from reporting bribery cases or seeking 

assistance when they become victims. In these situations, women might be denied access to 

essential services like healthcare and education outright because they lack the money to pay 

bribes. 
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Women are frequently compelled to exchange sexual services for access to services due to 

corruption in a variety of contexts. A male immigration adjudicator in Canada, for instance, 

threatened to deny a South Korean woman's application unless she performed "things on the 

side" in order to determine whether or not she would be granted refugee status. A male court 

employee in Tanzania coerced his female subordinates into having sex with him in order to 

receive overtime compensation. Investigations revealed that the supervisor, who was infected 

with HIV, had infected all of his female staff members. In achieving the objective of factors 

affecting the implementation of women’s members of security organ in United Nation Peace 

Keeping Missions. The study collected data on the corruption problem in women’s members of 

security organ in United Nation Peace Keeping Missions. The results of the findings are 

presented in Table 4.6 

The responses of respondents in Table 4.6 support that corruption in women’s members of 

security organ in United Nation Peace Keeping Missions discourages women’s in peace 

keeping mission participation in Tanzania. This point was highly supported by many 

respondents, for 16 respondents which presents 53.3% of all respondents strongly agreed that 

corruption as the factors affecting the implementation of women’s members of security organ in 

United Nation Peace Keeping Missions where 11 respondents as the 36.7% of all respondents 

agreed that corruption as factors affecting the implementation of women’s members of security 

organ in United Nation Peace Keeping Missions in Tanzania. The 1 respondents’ response in 

strongly disagree with 1.3%, and 1 respondent as 3.3% disagree and lastly 1 respondent with 

3.3% neutral with response as the factors affecting the implementation of women’s members of 

security organ in United Nation Peace Keeping Missions as it presented on the table 4.6 below. 
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Table 4. 6: Corruption (N=30) 

Respondents’ Responses  

Frequency 

 

Percent 

Strongly Disagree 1 3.3 

Disagree 1 3.3 

Neutral 1 3.3 

Agree 11 36.7 

Strongly Agree 16 53.3 

Total 30 100.0 

Source: Field Data 2023 

“The responded respond on the issue of women corruption and mentioned that that 

women are not fundamentally different from men. The statement clearly supported by 

Kluska et al. (2004) on Empowerment Theory when he indicated that empowerment 

programs are successful when they provide employees with access to knowledge, tools, 

support, and opportunities for learning and development. The accepts sentiments of 

ability, autonomy, job meaning, and capacity to impact the organization. Women cops 

where women have not yet stooped to bribe-taking practices unlike men, “...women will 

not passively conform to the idealized notions of their finer moral nature when they have 

families to feed and if there is money to be made from public office” 

4.7.2 Gender Discrimination 

The prominence of movements has heightened public awareness of discrimination, sexual 

assault, and harassment against women around the globe. Although this is a significant step in 

raising awareness of these problems, the personal experiences of celebrities, with a focus on 

the effects on their careers, were a major factor in the popularization of these movements. It is 

essential to look at and record experiences of discrimination across a wider range of women 

and throughout a wider spectrum of life domains, including health, in order to develop effective 

policies that address prejudice for the general public and to support linked health outcomes. 
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Examining the experiences of women who are vulnerable to various forms of discrimination is 

especially crucial. These women include lesbian, gay, bisexual, transgender, and queer 

(LGBTQ) women as well as women from racial and ethnic minorities. 

A substantial body of research supporting the detrimental gender discrimination, which 

demonstrates how harassment and discrimination based on gender impact women's physical 

and emotional well-being as well as their ability to pursue economic opportunities. These kinds 

of harassment and discrimination exacerbate gender disparities in United Nations peace 

keeping mission. Additionally, studies have demonstrated that gender bias and gender-based 

discrimination against women exist in peace keeping and can have a detrimental effect on 

security. 

Discrimination is connected to a number of unhealthy behaviors, and physical health issues, 

such as high blood pressure, heart disease, and mortality. It also lengthens the body's stress 

response over time.  Women's position on peace keeping mission   may be adversely affected 

by gender discrimination through parallel pathways, i.e., through physiological and 

psychological stress reactions as well as through health behaviors that worsen health outcomes. 

Women who belong to racial or ethnic minorities are likewise more likely to be subjected to 

prejudice than other groups and to suffer its negative repercussions on their health. 

Comparably, women who identify as LGBTQ are more likely than their non-LGBTQ counterparts 

to face discrimination. While older studies document gender discrimination in discrete areas of 

women's lives (e.g., the workplace), increasing evidence about the health risks of discrimination 

suggests an updated examination across a broader range of areas peace keeping mission. 

Same study by Chan, (2018) significant percentages stated that they have personally 

experienced institutional discrimination in every area of life that was looked at. For instance, 

roughly one in five women (18%) reported experiencing gender-based discrimination when 

visiting a doctor or health center, more than four in ten (41%) reported experiencing this type of 
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discrimination when trying to get promoted or receive equal pay, and 31 percent reported 

experiencing it when applying for jobs. About one-fifth encountered discrimination when 

applying to or during their time in education (20 percent); a comparable percentage encountered 

discrimination when attempting to purchase a home (16 percent); or when interacting with law 

enforcement (15 percent). 

Additional, Study by  Pavalko, (2018) indicated  significant percentages of women stated that 

they had personally or within their family encountered interpersonal discrimination: 37% claimed 

that they or female family members had been the victim of sexual harassment, and 29% said 

that they or female family members had been threatened or subjected to nonsexual harassment. 

Twenty-one percent answered that because they are women, they had personally or through 

family members faced violence. Some women were likewise discouraged from using protective 

measures because they feared discrimination: Nine percent said they have delayed going to 

the doctor or getting medical attention for themselves or their family, and nine percent said they 

have never called the police or other authorities—even in an emergency. 

This part aimed at knowing if the gender inequality in women’s members of security organ in 

United Nation Peace Keeping Missions excluding women to fully participate in women’s 

members of security organ in United Nation Peace Keeping Missions. The respondents 

provided their responses which were documented and presented in Table 4.7  

Table 4.7 results indicate that, of the 30 respondents, 40.0% respond with strongly agree with 

the statement factors affecting the implementation of women’s members of security organ in 

United Nation Peace Keeping Missions, while 46.7% agree with the statement, where 3.3% was 

neutral and 3.3% with disagree and lastly,6.7% disagree with the statement. According to these 

findings, gender discrimination continues to have a detrimental impact on Tanzanian women's 

representation and participation in politics. However, some specific tribes that believe women 
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are not as capable as men are the ones who perpetuate this gender inequality, not the 

government. Another option below also displays the same outcomes 

Table 4. 7: Gender Discrimination (N=30) 

Source: Field Data 2023 

4.7.3 Low Confidence  

This study evaluated the determine the factors affecting the implementation of women’s 

members of security organ in United Nation Peace Keeping Missions. Respondents were to 

respond by scaling their opinions form strongly disagree, disagree, neutral, agree and strongly 

agree, their responses were collected and are as tabulated bellow: From the table above nearly 

a half of respondents, that is 13.3 % of respondents casted their responses on disagree and 

30.0% of respondents agree with the statement where 46.7% strongly agree and 3.3% of 

respondents strongly disagreed while 6.7% of were neutral. The results presented on the table 

4.7 below.  For these results; low confidence among women is a reason for low women on 

factors affecting the implementation of women’s members of security organ in United Nation 

Peace Keeping Missions 

Respondents’ Responses  

Frequency 

 

Percent 

Strongly Disagree 2 6.7 

Disagree 1 3.3 

Neutral 1 3.3 

Agree 14 46.7 

Strongly Agree 12 40.0 

Total 30 100.0 
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Table 4. 8: Low Confidence (N=30) 

Respondents’ Responses  

Frequency 

 

Percent 

Valid Strongly Disagree 1 3.3 

Disagree 4 13.3 

Neutral 2 6.7 

Agree 9 30.0 

Strongly Agree 14 46.7 

Total 30 100.0 

Source: Field Data 2023 

4.8 Role Played by Women’s Members of Security Organ in United Nation Peace Keeping 

Missions in Tanzania 

Women have used a range of methods to engage in peace talks: through direct representation 

at the negotiation table, as observers, as part of official or semi-official consultations, in 

commissions set up to manage the process or implement the agreements, in specific 

workshops, as part of public decision-making (for example, elections and referendum), and 

through mass action.60 Important details, like the selection procedures for participants or the 

mechanism by which civil society or external actors can feed ideas to the parties of the 

negotiation, can have significant bearing on the nature and impact of women’s participation. As 

mentioned earlier, the role of external factors such as mediators and envoys can be particularly 

relevant in this regard 
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Table 4. 9: Role Played by Women’s Members of Security Organ 

Source: Field Data 2023 

According to the study results, 87% of respondents said that women are actively participating 

in peacekeeping and peace support missions. In addition, 87% of respondents claimed that the 

local women and girls are motivated to fight for their own rights by the female peacekeepers. 

Furthermore, 80% of respondents said that women peacekeepers in are actively involved in 

identifying early warning signs of conflicts and conflict prevention, and 80% said that women 

Role Played by Women Members  Frequency Percentage 

Women peacekeepers are active in identification of early 

warning signs of conflicts and conflict prevention  

24 80 

Women are active in peacekeeping and peace support 

operations. 

26 87 

They participate in peace processes like peace talks and 

mediations. 

22 73 

They are active in signing of peace treaties and post-conflict 

processes like peace building activities. 

16 53 

Women peacekeepers have acted as role models for the women 

and girls. 

20 67 

Women peacekeepers inspire the local women and girls to strive 

for their own rights. 

26 87 

They positively enhance UN peacekeeping missions a force 

approachable to the local women. 

22 73 

Women peacekeepers have inspired others women, to play active 

roles as agents of peace. Women peacekeepers organize “Open 

Days” events as a key mechanism to highlight women’s issues  

 24 80 

Women peacekeepers have created awareness of the need for 

protective environment for vulnerable populations like women 

and children. 

20 67 
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peacekeepers have motivated others women to take on active roles as peacemakers. In 

addition, 73% said they make UN peacekeeping missions force approachable to the local 

women where by 80% said that women peacekeepers organize events to highlight women's 

issues. Finally, 73% stated that they participate in peace processes like peace talks and 

mediations as it shown on table 4.3 below. 

Similarly, 67% suggested that local women and girls have mistrust on women peace keepers 

based on the findings indicated that the militia and government forces pose a rape risk to female 

peacekeepers, such as the local women and girls. It shows that 80% claimed that local 

communities still harbor mistrust and suspicion toward women peacekeepers, and 80% claimed 

that masculine military cultures oppress women peacekeepers, forcing them to fight against the 

imposed inferiority complex. It also shows 73% female peacekeepers face physical abuse 

because they lack the stamina and strength of their male counterparts. Furthermore, female 

peacekeepers have fallen short in their ability to fully shield local women and girls from sexual 

assault. perceptions of color and religion. The small number of female peacekeepers 

undermines the confidence of the local women and girls where sexual violence against women 

peacekeepers occasionally affects their ability to do their jobs. 

Women peacekeepers have played a bigger role in the peace process ever since the ongoing 

conflict where women have been inspired by the women peacekeepers to take on active roles 

as peacemakers, holding significant positions both locally and at the state and national levels. 

The heroic deeds of the women peacekeepers in conflict have prompted the conflict's 

participants, including the Khartoum authorities, UNAMID, and other players like NGOs and 

religious organizations, to issue a clarion call for the necessity of women's empowerment at the 

local levels. This has seen the players involved in peacekeeping efforts such as the civil 

societies organizing workshops and seminars to ensure capacity building of the local female 
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population with the aim of equipping them with requisite knowledge of safeguarding their peace 

and security (Dyan,2005). 

Diehl, (2010) more than 300 female police advisors from 91 countries were part of the UN 

peacekeeping mission in where female peacekeepers play a variety of roles throughout the 

country, promoting peace processes. Since women and children are the groups most impacted 

by the ongoing conflict in Darfur, their presence and effectiveness as peacekeepers are still 

dangerous. In accordance with its stated objectives, UNAMID has continuously worked to 

promote the active involvement of women and young people in peacebuilding, conflict 

resolution, and human rights on a local, regional, and global scale through the women 

peacekeepers. In order to improve the protective environment for vulnerable populations, 

particularly women, youth, and children in Darfur, the Mission regularly provides technical, 

logistical, and programmatic support to the Government of Sudan and traditional institutions 

(Edward,2004). 

In addition, UNAMID has increased the proportion of female police officers in its on-the-ground 

operations since 2009 while also promoting the hiring of women in local police forces. More than 

300 Women Police Advisers from 91 countries make up the Mission's Police Division as of 

February 2015. Women Police Advisers serve in a variety of capacities and work across globe, 

patrolling villages and camps for displaced people, helping to address sexual and gender-based 

violence, fostering trust among Darfuris, and advancing the rule of law, according to Lukunka. 

On a daily basis, Women Police Advisers accompany their male counterparts on patrol in and 

around displaced persons camps and villages. While on patrol, peacekeepers assess the 

security situation in the area as well as interact with the local community and authorities on the 

ground (Emizet,2000) 
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Inanovich, (2014) Women who serve as peacekeepers also serve as role models for young girls 

and women in their communities. They encourage the local women and girls to actively 

participate in peace processes and fight for their own rights in societies where men predominate. 

In particular, those affected by conflicts, local women are more able to relate to the UN 

peacekeeping missions and force thanks to the presence of female peacekeepers. They have 

also motivated women to take on active roles as peacemakers, holding key positions both locally 

and at the state and federal levels. Last but not least, women peacekeepers have made the 

Sudanese government aware of the need to improve the peace environment so that vulnerable 

populations like women and children can survive. 

“During the interview respondents indicated the role-played women on peace keeping 

mission where play a critical role in advancing the rule of law, advancing the 

administration of justice, and developing institutions of governance in nations afflicted 

by conflict, both as individual officers and as members of established police units.” 

“Other respondents add that women than ever before are deployed by the UN to 

support peacekeeping operations. Along with staff officers, troops, and military 

observers, they serve in leadership roles. They engage with local populations, provide 

medical outreach, organize operations, operate helicopters, patrol and clear minefields, 

and much more. Their actions aid in preventing attacks, defending people, and 

supplying the security required for all elements of peacekeeping operations to carry out 

their assigned tasks” 

“The statement supported by Feminist theory realizes the persistent power of gender 

divisions on social life and tries to recognize women’s oppression and the structures in 

society that promote this oppression and subordination. Feminists come to the 

conclusion that men and women actually have equal potential for human development 

after considering the many similarities between the sexes (Nzomo, 1995). So, 

differences in perception of that potential must be caused by externally imposed 

limitations as well as the influence of social institutions and norms (Nzomo, 1995)” 
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4.9 The Suggestion Ways to Enhance the Performance of the United Nations Women’s 

Members of Security Organ 

Numerous assessments have demonstrated that the full integration of gender expertise across 

technical teams and the allocation of sufficient financial resources are necessary to accelerate 

and scale up transformative results for gender equality. For instance, the Climate Promise 

program has regularly and significantly invested in specialized knowledge and resources. The 

most effective ways to influence policy decisions has been to establish connections and initiate 

conversations between grassroots organizations and decision-makers. To cultivate these 

partnerships, acknowledging their added capacity to change structural dynamics. Gender 

equality and women's empowerment are chronically underfunded, according to numerous 

evaluations and reports. For example, the official development assistance for women's 

empowerment and gender equality pays little attention to how poverty, the environment, and 

the economy intersect. To increase financial portfolios and investments in the environment in 

order to help unlock funds for gender equality. The suggest ways to enhance the performance 

of the United Nations women’s members of security organ in United Nation Peace Keeping 

Missions in Tanzania.  

4.9.1 Increase Budget  

In the funding was measured as a means to ways to enhance the performance of the United 

Nations women’s members of security organ in United Nation Peace Keeping Missions. The 

respondents were to respond according to the opinions in the Likert scale of strongly disagree, 

agree, neutral, agree and strongly agree.  From the Table 4.4. it is well revealed that budget of 

all United Nations women’s members of security organ in United Nation Peace Keeping 

Missions. Study shows respondents which is equal to 56.7% strongly agreed with the statement, 

where 33.3% of all respondents agreed on the point making 3.3% of respondents strongly 

disagree with the statement.  
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These results imply that budget of implementation of women’s members of security organ in 

United Nation Peace Keeping Missions.  It helps to solve the challenge of implementation of 

women’s members of security organ in United Nation Peace Keeping Missions. The scarcity of 

financial resources which has already been mentioned as a major reason for ways to enhance 

the performance of the United Nations women’s members of security organ in United Nation 

Peace Keeping Missions as presented on table 4.4 below. 

Table 4. 10: Increase Budget (N=30) 

Source: Field Data 2023 

4.9.2 Preventing Corruption  

As it has been now the history of the day for corruption to dominate Africa continent, the study 

looked for evidences to prove if corruption in political elections was the challenge for women’s 

political participation and representation in Tanzania. The 30 respondents were given written 

alternatives to grade them in the Likert scale and the responses are as observed in Table 4.5 

From Table 4.5 it is right to say that preventing corruption in political as ways to enhance the 

performance of the United Nations women’s members of security organ in United Nation Peace 

Keeping Missions in Tanzania can help to reduce the magnitude and dynamics of such evil 

which restrict women from participating in political elections as contestants. The prevention of 

corruption is a strong point for respondents which is equal to 70.0% of all respondents strongly 

agree with the statement, where 26.7% of all respondents agreed on the statement and last 

Respondents’ Responses  

Frequency 

 

Percent 

Strongly Disagree 1 3.3 

Disagree 1 3.3 

Neutral 1 3.3 

Agree 10 33.3 

Strongly Agree 17 56.7 

Total 30 100.0 
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3.3% strongly disagree with the statement. These results confirm that in the free corruption in 

women’s members of security organ in United Nation Peace Keeping Missions was be highly 

involved in contesting for United Nation Peace Keeping Missions then increase women’s 

participation United Nations women’s members of security organ in United Nation Peace 

Keeping Missions 

Table 4. 11: Preventing Corruption (N=30) 

Source: Field Data 2023 

4.9.3 Promoting Gender Equity  

Promoting gender equity was another alternative solution to empower women politically in 

United Nations women’s members of security organ in United Nation Peace Keeping Missions 

in Tanzania which was measured by this study as the ways enhance the performance of the 

United Nations women’s members of security organ in United Nation Peace Keeping Missions. 

The respondents were similarly instructed to place the point in the Likert scale of strongly 

disagree, disagree, neutral, agree, and strongly agree. The respondents responded as 

observed in the Table 4.6 

 

Respondents’ Responses  

Frequency 

 

Percent 

Strongly Disagree 1 3.3 

Disagree 0 0.0 

Neutral 0 0.0 

Agree 8 26.7 

Strongly Agree 21 70.0 

Total 30 100.0 
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The feedback from respondents as observed in Table 4.6 simply indicate that promoting gender 

equity in all political elections in Tanzania is a strong measure to improve women’s political 

participation and representation in Tanzania. The 18 of respondents which is equal to 60% of 

all respondents strongly agreed on promoting gender as the ways to enhance the performance 

of the United Nations women’s members of security organ in United Nation Peace Keeping 

Missions in Tanzania. The 11 respondents which is equal to 36.7% agreed on the statement 

and only 1 respondent making a 3.3% strongly disagree with the statement. These results of 

the responses of respondents to highly support that promoting gender equity in as ways to 

enhance the performance of the United Nations women’s members of security organ in United 

Nation Peace Keeping Missions Tanzania. 

Table 4. 12: Promoting Gender Equity (N=30) 

Respondents’ Responses  

Frequency 

 

Percent 

Strongly Disagree 1 3.3 

Disagree 0 0 

Neutral 0 0 

Agree 11 36.7 

Strongly Agree 18 60.0 

Total 30 100.0 

Source: Field Data 2023 

4.9.5 Promoting Formal Education  

The study investigated the impact of promoting formal education for women on improving ways 

to enhance the performance of the United Nations women’s members of security organ in United 

Nation Peace Keeping Missions in Tanzania. The study involved questioning the respondents 

to whether promoting formal education for women can work as a solution to improve women’s 

participation in peace keeping mission and respondents’ responses were presented on the 

Table 4.6 below. 
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The results in Table 4.6 indicate that promoting formal education among women is a strong 

measure to improve women in peace keeping mission in Tanzania. The 10 respondents present 

33.3% of respondents agreed on the statement where 4 respondents disagree with the 

statement, where 6.7% of all respondents strongly disagree and 3.3% were neutral on the 

statement. Therefore, the ways to enhance the performance of the United Nations women’s 

members of security organ in United Nation Peace Keeping Missions in Tanzania  

The results put forward by this study on the measures to ways to enhance the performance of 

the United Nations women’s members of security organ in United Nation Peace Keeping 

Missions and representation have good relationship with some empirical literature in developed 

countries, middle income countries and in developing countries.  

Table 4. 13: Promoting Formal Education (N=30) 

Respondents’ Responses  

Frequency 

 

Percent 

Strongly Disagree 2 6.7 

Disagree 3 10.0 

Neutral 1 3.3 

Agree 10 33.3 

Strongly Agree 14 46.7 

Total 30 100.0 

Source: Field Data 2023 

“On the interview the respondent’s response on the suggestion ways to enhance the 

performance of the united nations women’s members of security organ where 

peacekeeping deployments to support effort and ensure that a gender perspective 

integrated into all aspects of peacekeeping operations and organ put in a lot of effort to 

ensure that women's needs, taken into account in all peacekeeping operations and 

components in order to support their political engagement and guarantee their safety 

from gender-based and sexual violence” 

“The above argument supported by Nzomo, (1995) on Feminist theory viewpoint is that 

of personal issues, wherein the psychosocial traits of women themselves, such as their 
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personality traits, attitudes, and behavioral abilities, are blamed for the rarity of women 

in leadership roles. Self-worth and confidence are among the personal aspects, as are 

lack of drive and ambition to take on challenges to advance, women's poor leadership 

potential, lack of assertiveness, lack of emotional stability, and inability to face a crisis” 

4.10 Summary 

The general objective of this study was to assess the effectiveness of women’s members of 

security organ in the united nations peace keeping missions in Tanzania. The focus of the study 

accommodated the dual groups of sample size; the first sample was 30 members of members 

of security organ in United Nation Peace Keeping Missions in Tanzania. The variables that were 

applied to intervene and assess the effect of role played by women’s members of security organ 

in United Nation Peace Keeping Missions, factors affecting the implementation of women’s 

members of security organ in United Nation Peace Keeping Missions and suggest ways to 

enhance the performance of the United Nations women’s members of security organ in United 

Nation Peace Keeping Missions 
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CHAPTER FIVE 

 CONCLUSION AND RECOMMENDATIONS 

5.1 Conclusion  

Formal international support for more inclusive peace processes has increased since 2015, for 

instance, in the sustaining peace resolutions and the 2030 Agenda for Sustainable 

Development. But it's getting harder for women to participate as delegates and women’s 

members of security organ in the united nations peace keeping missions. The complexity, 

fragmentation, and duration of violent conflicts worldwide have increased, posing new difficulties 

for the UN in responding to them. Making peace has become more difficult due to the growth of 

non-State actors and armed groups for whom gender inequality is not only a holdover from 

previous social structures but also a calculated goal aligned with misogynistic ideology and 

views on women's rights and roles. Important players in separate peace processes, however, 

don't always pay equal attention to women's involvement. There are times when their priorities 

conflict with the pursuit of the inclusive and just outcomes that essential to the UN's objectives. 

Women are deployed in all areas – police, military and civilian – and have made a positive 

impact on peacekeeping environments, including in supporting the role of women in building 

peace and protecting women's rights. In all fields of peacekeeping, women peacekeepers have 

proven that they can perform the same roles, to the same standards and under the same difficult 

conditions, as their male counterparts. It is an operational imperative that we recruit and retain 

female peacekeepers. 

UN Women's support to Tanzanian women is centered on developing their capacity through 

programs and activities, not on financial gain.  Since reaching one person at a time is difficult 

and giving women money may be a more difficult idea, UNW's approach of focusing its activities 

and programs on women to better. In addition, regular education required to revitalize the 

studies and skills supported by united nations peace keeping missions. Recently, there are 
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almost 7,000 international civilian staff in field missions, and less than 30 percent are women 

(and only 20 percent in senior management positions). Among national staff, which make up an 

even larger share of the workforce in missions, the percentage of women is only 17 percent. 

However, women continue to be significantly underrepresented in security sector across, 

strategy of focusing on women for its activities and programs is a better one because it can be 

difficult to reach one person at a time and could be more difficult. In addition, regular education 

required to revitalize the studies and skills supported by united nations peace keeping missions. 

In Tanzania, a strong focus on united nations peace keeping mission’s education as the best 

reward where the knowledge acquires through education never really fades if it isn't put into 

practice.  

However, the fundamental sources of power it affects women on united nations peace keeping 

missions. It is improbable that any one intervention—programs, activities, advocacy, and 

training—was completely transform economic power and gender relations. Women tend to 

place less value on economic empowerment than they do on the non-financial advantages of 

group lending programs. Some of the most sought-after benefits include higher self-esteem, 

more leadership and involvement, more control over household decisions, expanded business 

and social networks, and greater respect and prestige from both male and female relatives as 

well as community members. 

Targeting women is still crucial to Tanzania's economy because, in addition to facing barriers 

specific to their gender, women naturally have fewer access to economic opportunities because 

they are less exposed to risk-takin. By raising awareness and providing additional programs 

and activities that will affect women's economic status and transform lives, economic 

empowerment should take into account the needs of women. To put it mildly, gauging UN 

Women's success in giving women position agency has proven challenging.   
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5.2 Recommendations 

Irrespective of the numerous efforts and apparent mainstreaming action to empower women by 

United Nation still empowerment is a complex process change that is experienced by all 

individuals somewhat differently. Therefore, the output of the study would recommend that UNW 

puts in more attention and find out Women would be drawn to new methods, abilities, strategies, 

and engaging programs even if they had never participated in educational activities. They would 

feel motivated to focus more and learn about novel concepts. It is recommended that Tanzania 

consider how much more it can do to ensure that women have the full authority to act as 

catalysts for advancement and change in their communities. Study shows empowering a woman 

also empowers her country, her community, and the entire human race. 

Moreover, the study recommends United Nation to have a fixed number of women who are 

empowered by them through various activities and also make active follow ups on them so that 

Tanzania gets a bigger number of women who are well trained and can stand on themselves. 

Additionally, the study recommend that UN establish more initiatives and programs in Tanzania 

that are specifically focused on the economic empowerment of women and include 

documentation that details the location of the events as well as the precise number of women 

who received assistance. 

United Nation needs to provide leadership training to more women and track the number of 

women who have obtained various positions through United Nation women’s members of 

security organ in the united nations peace keeping missions programs. United Nation needs to 

be more imaginative and devise the greatest campaigns and activities that will not only increase 

awareness among men and women but also empower women to effect change. The MCDGC 

should organize seminars and an activist group to support women's economic empowerment. 

According to the report, the ministry should forge stronger ties with global partners that support 
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women in order to secure funding and fresh perspectives for developing the most effective 

initiatives that will improve the status of women in the nation.  

The ministry should also possess official records that detail the precise number of women it has 

helped to create good welfare for in Tanzania.   Non-Governmental Organizations are also 

urged to continue the fire by continuing to play the important role that they have been playing in 

ensuring that different stakeholders give gender mainstreaming in the nation serious 

consideration. The government, other UN agencies, and women in various positions—such as 

ministers, secretary generals, and other members of parliament—have the most to gain from 

assisting the ministry and United Nation in empowering women where dedication will be very 

beneficial for women by being genuinely aid in the economic empowerment of women by 

contributing money to the relevant ministry and by lending their expertise, knowledge, and ideas.   

5.3 Recommendations for Further Research 

Notwithstanding the women’s members of security organ in United Nation Peace Keeping 

Missions and Determine the factors affecting the implementation of women’s members of 

security organ in United Nation Peace Keeping Missions to warrant more policy attention.  But 

there isn't a systematic, in-depth study of effectiveness of women’s members of security organ 

in United Nation Peace Keeping Missions available. The research recommendations presented 

in this study aim to enhance comprehension of the effectiveness of women’s members of 

security organ in United Nation Peace Keeping Missions. Future research ought to take into 

account a systematic analysis of women’s members of security organ in United Nation Peace 

Keeping Missions from the perspectives of power relations between state and the public, 

analysis of impact on different groups such as women, the poor, factors that determine 

participation in women’s members of security organ in United Nation Peace Keeping Missions 
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APPENDICES 

APPENDIX I: QUESTIONNAIRE 

Dear Participant, 

My name is, Sweetbert Joseph and I am currently pursuing a Degree of Masters in Peace and 

Security in Accountancy at Institute of Accountancy Arusha (IAA). As part of my research, I am 

investigating “the effectiveness of women’s members of security organ in the united Nations 

peace keeping missions in Tanzania” in the Dar es Salaam City. Your valuable input is crucial 

to the success of this study, and I kindly request your participation by answering the following 

questions. Your responses will play a vital role in shaping our understanding of this topic. 

By sharing your insights and experiences, you will contribute to the advancement of knowledge 

in this field, ultimately leading to women’s members of security organ in the united Nations 

peace keeping missions in Tanzania. Your participation is entirely voluntary, and all responses 

will remain confidential and anonymous. 

Thank you in advance for your time and contribution.  

Best regards, 

Sweetbert Joseph 

PART A: Demographic Information 

Question Options 

1. What is your age? 21-30 
31-40 
41-50 
 51-60 
 60 and above 

2. Marital Status Single 
Married 
Divorced 

3. What is your gender? [    ] Male 
[    ] Female 

3. What is your educational 
background? 

  
Certificate Level 
  
 Diploma  
 
Bachelor Degree  
 
Master’s Degree and above 
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5. Members of Security Organ in 
United Nation Peace Keeping 
Missions 
 

Yes 
No 

 

PART B: The Factors Affecting the Implementation of Women’s Members of Security 

Organ in United Nation Peace Keeping Missions 

Please indicate your agreement or disagreement regarding The Factors Affecting the 

Implementation of Women’s Members of Security Organ in United Nation Peace Keeping 

Missions as follows; 1) SA=Strongly Agree 2) A=Agree 3) U=Uncertain 4) D=Disagree 5) 

SD=Strongly Disagree. 

 

Factors Affecting 

Choice 
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Exclusion 

 

     

Corruption  

 

     

Gender Discrimination 

 

     

Low Confidence      
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PART B: Role Played by Women’s Members of Security Organ in United Nation Peace 

Keeping Missions in Tanzania 

Please indicate your agreement or disagreement regarding the Role Played by Women’s 

Members of Security Organ in United Nation Peace Keeping Missions in Tanzania as follows; 

1) SA=Strongly Agree 2) A=Agree 3) U=Uncertain 4) D=Disagree 5) SD=Strongly Disagree. 

 

Roles 

Choice 
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S
tr

o
n

g
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d
is
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e 

Women peacekeepers are active in identification of early 

warning signs of conflicts and conflict prevention 

     

Women are active in peacekeeping and peace support 
operations 

     

They participate in peace processes like peace talks and 

mediations. 

     

They are active in signing of peace treaties and post-
conflict processes like peace building activities 

     

Women peacekeepers have acted as role models for the 
women and girls. 

     

Women peacekeepers inspire the local women and girls 
to strive for their own rights 

     

They positively enhance UN peacekeeping missions a 
force approachable to the local women 

     

 

Women peacekeepers have inspired others women, to 
play active roles as agents of peace. Women 
peacekeepers organize “Open Days” events as a key 
mechanism to highlight women’s issues 

     

Women peacekeepers have created awareness of the 
need for protective environment for vulnerable 
populations like women 

and children. 
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PART C: The Suggestion Ways to Enhance the Performance of the United Nations 

Women’s Members of Security Organ 

Please indicate your agreement or disagreement regarding the Suggestion Ways to Enhance 

the Performance of the United Nations Women’s Members of Security Organ as follows; 1) 

SA=Strongly Agree 2) A=Agree 3) U=Uncertain 4) D=Disagree 5) SD=Strongly Disagree. 

 

Suggestion 

Choice 
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d
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e 

Increase Budget      

Preventing Corruption  

 

     

Promoting Gender Equity      

Promoting Formal Education      
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APPENDIX II: Interview guidelines 

Interview guidelines for women’s members of security organ in the United Nations 

peace keeping missions’ officers 

Research Topic: Effectiveness of women’s members of security organ in the united Nations 

peace keeping missions in Tanzania. 

1. What is United Nations peace keeping missions? 

2. What are the factors affecting the implementation of women’s members of security 

organ in United Nation Peace Keeping Missions? 

3. What are the key dimensions of women’s members of security organ in the United 

Nations peace keeping missions? 

4. What is the role played by women’s members of security organ in United Nation 

Peace Keeping Missions? 

5. What are the key ways to enhance the performance of the United Nations women’s 

members of security organ in United Nation Peace Keeping Missions? 

6. What is the goal of women’s members of security organ in the United Nations peace 

keeping missions? 

7. How does the United nation perceive women’s members of security organ in United 

Nation Peace Keeping Missions? 

8. Do the women involve in United Nation Peace Keeping Missions? 

9. In your opinion, what strategies should be employed to enable women involved in 

United Nation Peace Keeping Missions? 
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