Toorams & o houl sxcher o sie g Sie 2= B the i giezard ™ - Viems [

Abstract

Hospmals = cocplex osgrmmcon w=h mresve mfoomemion needs To =poose the
eiSceacy 2od qmisy bealthore defresy. Infoomzmon Tedhoology plays 2 boge mle =
mioc—mone sy=rm (HE), wiach will conodess 0 the csabidmen of mwpred
coes bl =forcmmoo st HS 5 2 aooperhenssre, rpaord mfocsanoa
sys== desgned © camge the ademasorwre, Sovacnl 2od mcl 2peas of 2 bospel
mec:a m:mb:mz'rzngc_m::s of ==icor dazaczl decsions,

The == of == Sssemmoe w2 s w cmmally axplosr 2 rezl wodd seooessie] expesence
= adopooe of HES 2od ==kr logcl coo=br=0= 0 2 bemer endesmndoy on =so=s
seocoendee = mpleoe—soon m e coox of dovdlopeny ooy semEps
Frmmﬂcjsamiﬁm&:;m:!h,mkzmdadz&ﬂmm

A ase s& mehodology w2s esployed = AIMC o eodenske = depeh 2ozlyss on the
opc. Ths sy was 2 desopoe pe Wb Gezimove anzlhyss spproech. Qoessonneres
#md mrrvews wox osed 3¢ 2 popey éem collarnon mestemenss from the seomle
popelanoe winck cocssed employees form AIMC. 22 cooplesrd guestoooere 2od 8
comecbeze w0 the socoess of HIS =oplemennnon 25 well a5 the challenges & problems
mwolved wezads monog w papedess bospe=l

The mz= componenss of HISazx AILMC zze based on OSS model, wmh sofware
zpphcooes kaowm 25 CaxeZX z0d WebFRP. Besed on the IS evaiesnon fzmesork
e=ployed, they smdy condaded thar the AIMC moded of HIS is percesved 1o be effecive
zd zSordable sobmons Top-mamagement comemmrmen: Soong leadersh suppor,
provideng adegrame cae=ay sTsizms oser foendimess & czeness o nse were mierred as
the key success facors. The challengrs werr vser’s resssmnce, system downome due 0
emzeimble power sopply & wechmcal problems and shomage 10 skfled pasonoel The
sudy reached w 20 eodessmading thar 2 compler s w papedess bospit] would =k
efforms mvolved m e emplemenninon of HIS 2nd the GfEcelnes mvolved shovld not be
enderesarmared

Frnally, m laghe of the findsngs of thes snudy, recomemendanons are made for the purpose
of eyng w0 enhance the overall cffecoveness of HIS -t ALMC  This 1s expected
p-lh-"hhmhnﬁndn
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